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BOBE[

ofoBaTa €0HAKBOCT, HECOMHEHO, € bUTeH GaKTop 3a Pa3BOjOT Ha eAHO OMLLTECTBO.

M nogobpyBa MPOAYKTUBHOCTA M €KOHOMCKMOT pPacT, MO3UTUBHO BfiMjae BP3
nobpococTtoj6ata Ha pPasfiMUHKU coLMjaniHU TPYMKM U, Ha TOj HadMH, NpuaooHecyBa
33 Pa3BOjOT Ha OMUITECTBOTO M UOHWUTE reHepauuu, Kako M 3a edbrKacHoCTa Ha
MHCTUTYUMKMTe. Ob6e3benyBarbeTO POAOBa €0HAaKBOCT BO MeauyMckaTa codepa,
Mak, MpeTcTaByBa MpenycroB 3a npocnepuTeTHa MedMyMcKa cpedVHa BO eOHOo
O0EeMOKPAaTCKO OMLITeCcTBO. EQHaKBaTa 3acTaneHoCT Ha YXeHUTe BO pedaKummTe, HO U
BO MeOMyMCKUTE COOPXKMHUK, MpuaoHecCyBa, npen ce, 3a obe3benyBare Ha NPaBoOTO
Ha YXeHWUTe Ha crnoboaa Ha U3pasyBatbe U edHAaKBM MOXXHOCTM Ha Ma3apoT Ha TpyaoT,
HO M 3a MPOMOLIMja Ha POOOBMUTE MpPaBa BO OMLLTECTBOTO, 0OCOH6EHO UMaAjKM ja NMpensua
yfnorata Ha MeauyMUTe KaKo MHCTPYMEeHT 3a MpoMeHa BO Morfef Ha poaosaTa
e0HaKBOCT, rMpepf cé, Nopaan HMBHaTa TpaHchOpMaTUBHA MOK BO OGMMKYBaHETO Ha
nepuenummTe 3a POAOT BO OMLITECTBOTO.

Mako BO MU3MUHATUTE TOOMHK, BO 3eMjaBa Mo)e Ja ce 3abenexku Hanpengok BO
cCrnpoBeayBarbeTO Ha MOMUTUKUTE 3a POOOBa €4HAKBOCT, cernak BO Mpakca ce yuiTe
nocTou MpobneMoT Ha HedOBOTHA 3aCTarNeHOCT Ha YXeHUTe Ha PakKoBOOAHM MO3ULIUN U
KaKo HOCUTENW Ha O4J/1yKM BO CUTE onwiTecTBeHU chepun. KOHKpPEeTHO BO MeanymMumTe,
crnopepn nocnegHuUTe odmLUMjanHM NogaTouu, KeHuTe JOMUHKMPaaT BO pedakLmmTe,
Jofeka Ha ypeoyBadkuTe, a 0COb6eHO Ha MeHalepcKkuTe no3uumu, ce yliTe
rnpeoBnaayBaaT MaXkuTe.

LlenTa Ha oBa MCTpaXkyBarbe e Aa M aHanm3mpa coctojouTe 1 NpuYmHMUTE 3a poaoBaTa
HeeOHaKBOCT BO MeduMyMcKkaTa chepa U bapurepuTe 3a HanpenoK WTOo BnujaaT BP3
Hee[HaKBaTa 3aCTarneHOCT Ha YXeHWTe Ha PaKOBOAHMTE MO3ULIMKM BO MEAUYMUTE, KaKOo
M Oa ce NoHyOaT pelleHuja 38 HUBHOTO HaMWHYyBakbe. [1pnToa, 3eMeHU ce npeasua
eKOHOMCKaTa cocToj6a Ha HOBUHAPKWTE U POOOBMUOT ja3 BO nnatute, dopMuTe Ha
poOoBaTa AUCKPUMKMHALMja BO OpraHmM3aLmmTe, MOXXHOCTUTE 3a A0YCOBPLUYBaHe U
HanpenyBarbe BO KapuepaTa.

3a Taa uUen 6ea aHanU3MpPaHW OOCerallHUTE UCTPaX<KyBarba, CTYAWU, OOKYMEHTU
3a MOMUTUKKM, COOMLUTEHMjA W aHanM3u, Kako W TocTojHaTa MpaBHa paMkKa
M MHbopMaummTe ob6jaBEeHM Ha CTpPaHULUTE Ha pPeneBaHTHU MHCTUTYUUU WU
opraHusauuMm, a BO MepuroaoT o OKTOMBPU — HoeMBpU 2021 rogmnHa 6ea crnipoBegeHu

M Moy CTPYKTYPWPaHW UHTEPBjya CO MpUMepoK cocTaBeH of 20 MUCMUTAHUUKMK,
HOBUMHAPKKM (TUMWMYHKM MNPETCTAaBHMUKM Ha LenHaTa rpyna, cenekTMpaHu Mo
MPUHLUMMNOT Ha MaKCKMMYyM BapujauuMuy, OOHOCHO XeTeporeHu crnopen BoO3pacTa,
eTHULMTETOT, MECTOTO Ha XXMBeehse U TUMOT Ha MedMyMOT BO KOj paboTaT), co uen ga
ce noeHTModUKyBaaT bapurepuTe 3a HanpenyBarbe BO rnpodecujata. KBaninTaTUBHUTE
rnogaToumM of CNpoBedeHUTE MHTEPBjya Ce HAPATUBHO aHaNM3MPaHK 1 NPeTCTaBeHU
BO dopMa Ha LuTaTu.




NMPABHA PAMKA 3A POAOBA EAHAKBOCT
BO 3EMJATA

Bo TEKOT Ha nocnefHuTe aeueHun, CeBepHa MakeQoHMja MMa BOCNOCTAaBEHO CUMHA
NpaBHa paMKa M paMKa Ha MOIUTUKKM CO LieST 3ajakHyBarbe Ha pogoBaTa €4HaKBOCT
BO ApykaBaTa. BnagaTa Ha Peny6nuka CeBepHa MakegoHMja, MpeKy CBOUTE MeXaHU3MMK,
BO MPETXOA4HMOT Nepmnod NOCTUIrHa HEKO/IKY 3HaYajHW pe3ynTaTh BO OCTBapyBaHETO
Ha popoBaTa e4HaKBOCT. [JoHeceHU ce: 3aKOHOT 3a CripeyyBaHe W 3ALUTUTA Of
ANCKPUMUHALIM[Q," KOJ € LLeNOCHO YCOr/1aceH co MelryHapoaHMTe CTaHOAapaM U CO KOj
ce ypeoeHu npeBeHLUMjaTa U 3abpaHaTa o4 AMCKPpUMUHaLMja, obnuumTe 1 BUOOBUTE
Ha OMCKPMMMHaUMja, MOCTankMTe 3a 3aWTuTa o4 AMCKPUMMMUMHaUMja M 30KOHOT 3a
cripedyBar-e M 3ALUTUTA 04 HACU/ICTBO BP3 KEHU U CeMeHO HACU/ICTBO,? LLeSTOCHO
ycornaceH co McrtaHbynckaTa KOHBeHLMja. MUHUCTEPCTBOTO 3a Tpyd W couujanHa
NONMTUKA MOYHa NpoLec Ha NOAroToBKa Ha HoBaTa CTpaTeruja 3a pogoBa e4HaKBOCT
2021-2026 roguHa, Koja npenBuayBa BOCMOCTaBYyBathbe paMKa 3a 3rosieMyBarbe
Ha YY4EeCTBOTO Ha XXEHUTEe BO CTPYKTYypUTE Ha OOHEeCyBarbe OOSlYKM BO MeanymMuTte,
YPEOHUYKM U ONPEKTOPKM, KaKo 1 efyKalmMja M NOAUTHYBaHe Ha CBECTa 3a PO4OBUTE
npawlarba Kaj cMTe MegmyMCcKmM paboTHML .

Bo cnegHWoT nepuon HajaBeHa € WM MOAroTOBKA Ha HOBMOT 3akKOH 3a pPOAOoBa
©[0HaKBOCT, CO KOj Ce o4YeKyBa [ja ce nogobpaT MexaHM3MUTe 3a PoaoBa e4HAKBOCT Ha
HaLUWMOHAMHO U Ha NTOKANTHO HMBO, KAaKo U dopMuparbe LleHTap 3a obyka Ha pPoaoBO
OOroBOPHO OyleTuparbe, WTO Ke MnpeTcTaByBa KOHTUHYMpPaHO obGpa3oBaHMe 3a
LenaTta pogoBa MallMHepWja BO 3eMjaTa.’

3QKOHOT 3a QayAuno W QAyAMOBU3YEesTHU MeamyMCKu ycriayri (2018) nponuiiyBa
ejHaKBa 3aCTAaNneHOCT Ha >XeHUTe BO TesflaTa 3a HoceHe MeOUMYMCKU OaflyKU U
3abpaHyBa Kpeunparbe M eMUTyBare NPOorpaMm co AUCKPUMMUMHATOPCKA COOPYXKMHA,
Mery Opyroto, Bp3 OCHOBA Ha MOS U ceKcyanHa opueHTauuja. Cnopen yn. 17 of
30KOHOT 3Q eAHAKBU MOXXHOCTU MEry MAXKUTe U WeHUTe,* MegmyMmuTe ce obBp3aHU
[a npuooHecyBaaT 3a U3OUIMHYyBaHbe Ha CBEeCTa 3a poaoBaTa €4HAKBOCT, KakKo M 3a
eHaKBO YY4EeCTBO Ha MaXXMTE U XEHUTE BO KPEMPAHETO Ha MPOrpaMCcKMTe KOHLENTU
N coapXXnMHM. OBOj UNEH ja perynmpa M1 ynoraTta Ha Haa30p U KOHTPOa, BO PaMKM Ha
Koja AABMY moaroteByBa roguvlLHM aHalIM3M 33 3aCTaleHOoCTa Ha XeHUTe N MaXkuTe
BO MPOrpaMcKmMTe KOHLENTU N COAPXKMHU Ha MeOunyMumTe.

Co 3aKOHOT 3a eJHaKBW MOXXHOCTW, BO [lornaejeto 6 ce yTBpAYBaaT MOXXHOCTUTE
3a ,MpaBHa 3aWTUTa" Ha NPaBOTO Ha €4HAKOB TPETMaH Ha XeHUTE 1 MaXKuTe, LUTO
BK/Iy4yBa NocTarka 3a nogHecyBarbe NpeTcTaBKa, Kako U pedepeHLUM LWTo yrnaTyBaaT
Ha MnocTankaTa 3a MNofgHecyBarbe MpeTcTaBka nped HapogHuWoT npaBobpaHuTen,

1 ,Cny»6eH BecHWK Ha PCM*, 6p. 258 op 30.10.2020 roamHa

2 ,Cnyxb6eH BeCHUK Ha PCM", 6p. 24 of 29.1.2021 rogmHa

3 MTCIM, Laxnacka — YHanpeaoyBaHeTo Ha pofoBaTa eqHaKBOCT e Hallla 06BpCcKa Ha Koja Mpoao/hKyBaMe MOoCBETEHO
na pabotmme. MpuctaneHo Ha 30. oktoMBpu 2021, https://Vlada.mk/node/24645

4 Cnyx6eH BeCHMK Ha Penybnuvka MakenoHuja“, 6p. 166/2014
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KoMucujaTa 3a 3alUTUTa o ANCKPUMKMHALMja U HaONeXXHWOT cyq (YneH 20). 3aKoHOoT
3a eHaKBW MOXHOCTWU OOMOMHUTENHO YTBPAYBa Aeka MUHUCTEPCTBOTO 3a Tpyad W
colMjanHa NonuTUKa Ke BPpLUWM HaO30p BP3 CrpoBeyBarbeTO Ha 3aKOHOT, Aodeka,
nakK, MHCMEKUMCKMOT Ha30p Ke ro BpLuu [py»KaBHMOT MHCMeKTopaT 3a TpyA.

Kako 3eMja-kaHOMOaT 3a 4neHCcTBO BO EBponckaTta YHWja, CeBepHa MakegoHuja
MMa MpeseMeHO M MPOoLO/HKYBa [a MNpe3eMa YeKopW BO HACOKa Ha ycorfacyBakbe
Ha CBOETO 3aKOHOOABCTBO CO 3aKOHOOABCTBOTO Ha EY. Ha HMBO Ha EBponckaTta YHuja
MocCTojaT ABe rMaBHU OMPEKTUBMK LUTO MM OTCNMKYBaaT 3an1o0xXbm1Te Ha 3eMjuTe Ha EY
BO Hacoka Ha obe3b6enyBatbe 3alUTUTa Ha e4HaKBOCTa Mery MakuTe 1 keHuTe. Toa ce
OupektueaTta Ha CoeToT 2004/113/EK 3a Ha4enoTo Ha e4HaKoB TpeTMaH Mery Ma)kuTe
M YKEHUTE BO MPUCTanoT U HabaBkaTa Ha 0ob6pa un ycnyrn u JupektnsaTta 2006/54/
EK Ha EBponckmMoT nmapnaMeHT n Ha COoBETOT 3a CrnpoBefyBarbe Ha HayenoTo Ha
eHaKBUN MOXHOCTWM M eQHAKOB TPETMAH Ha Ma*X1Te U XXeHUTe OKOJY MNpallarbaTa Ha
BpaboTyBaHse M 3aHMMarbe. M aBeTe poaoBu AMPEKTMBUK Ha EY cogpykaT oedpmHmnLMm
33 OUCKpUMMWHaUMja (OMpeKTHa W WHAOMPEKTHA), BKYYYBAjKM W CEKCyaslHO
BO3HEMUpPYBarbe, U NpensBuraoyBaaT €0HakBOCT Ha TPETMaHOT BO ropeHaBeLeHuTe
obnactu (oobpa m ycnyrn, n BpaboTyBaHse), MCTOBpPeMeEHO POKYyCHpPajKM ce, CTO TaKa,
M BP3 NPpaBHWTE NIEKOBU U CMNPOBeayBaHETO.

MpumMmepwu 3a 4O6pPU NPaAKTUKHU

Upcka

YneHoT 23 of 3akoHOT 3a MeauMymum 6p. 38/2011 npensuaysa: cUTe MeduyMCKU
opraHmMsauuMy ga nogHecyBaaT roguHKM U3BewWwTan 0o KoMucKHjata 3a Meguymu,
roovHUTE M3BeLTan Oa coopyaT pasfMyHM MHOPMaLMK, KOU BKIy4YyBaaT WU
rnofaTouM 3a 3acTaneHoCcTa Ha ABaTa Mosa BO mporpamMarta U MHTEPBjyaTa, Kako
M 3acTameHoCTa Ha XXEeHUTE M MaXKUTe KaKo MeOUYyMCKU paboTHULM BO caMmTe
opraHmM3sauumn.

Benuka BpuTtaHuja

Crniopen 3aKOHOT 3a efHakBWM MOXHOCTWM og 2017 rogviHa, CUTE KOMMaHUU
(BKNy4yBajKM MeonyMCKKM opraHn3anmnm) co ogpeneH 6poj BpaboTeHU ce OOMKHU
aarunobjaBaTcBoMTE NoaaToOLM 3a POAOBMOTja3 Bo nnatute. OBaa perynaTmBa cTanm
BO cu/ia Ha 6 anpwuna 2017 roaomnHa. Kaj noronemMmTte MegmyMCcKM opraHu3aLmnm, oBaa
oapenba pe3ynTMpalle co jaBeH Haa30p M MPUTUCOK 3a akLimMja. No objaByBaHeTO
Ha MogaToLMTe 3a POAOBMOT ja3 BO MAATUTE, Ha peaKLMja Ha eaHa oL Hej3uHUTe
BMCOKM OOMUCHUYKM U aKuMjaTa Ha HauMOHaNHMOT Cojy3 Ha HOBUHapW, Bu-6m-

CU npe3ege MepKM 3a HaMalyBakbe Ha POOOBMOT ja3 BO mnaTuTe. MNpouecoT cé
yliTe Tpae, HO BEKe € MOCTUIHATO HaMarlyBakbe Ha POOOBMOT ja3 BO MaTUTE Mpeky
3rofieMyBatbe Ha BPOjOT Ha YKEHU Ha MOBUCOKU MO3ULIMN.




CaMOCTOjHMOT CUHOMKAT Ha HOBMHApW W MeguyMcKu paboTHuum (CCHM) 1
MegouymMmckaTa WHPopMaTMBHaA areHuuja (MWA) MumHaTata roguvHa noTnuMuiaa
KOMEeKTUBEH AOMOBOP, KOj, BOEAHO, € MPB M eAUHCTBEH KONeKTBeH goroesop Ha CCHM
CO MenyM BO MakefoHuja.

AHANMN3A HA EKOHOMCKATA COCTOJBA

2 HA XXEHMUTE BO MEAUWYMMUTE U POAOBUOT
JA3 BO NJIATUTE KAKO ®OPMA HA
POAOBA AUCKPUMUHALIMJA

nopen nocnegHWoT M3BewTaj Ha ,PenopTtepun 6e3 rpaHnum” 3a 2021 rogmHa,

CeBepHa MakefoHMja ce Haora Ha 90-To MecTo BO CBEeTOT crnopen cnoboaaTa Ha
MeonymmTe. Toa e HanpenoK 3a ABe MecTa BO O4HOC Ha MMHaTaTa rognHa 1 HajBMCOKO
paHrmparbe oa 2013 rogmHa oo cera.®

Cenak, UICTMOT M3BeLUTaj yKa)KyBa U Ha HM3a Npeam3BMUM LITO Tpeba aa ce HagMuHaT
CO Len ga ce nogobpu KBaUTETOT Ha HOBWMHAPCTBOTO. HMCKUTE MpUMarba, Kako
M HEeMo4YmMTyBaH€TO BO LENOCT Ha 3aKOHOT Ha paboTHMTE OOHOCKM of CTpaHa Ha
paboTogaBaymTe ce HajuecTuTe MPobAeMK CO KOU CO MOAUHU Ce COOYyBa MeaMyMcKaTa
dena.®

CocTtojbaTta co maHAeMujaTa, MakK, 3HAYUTEHO ja MMa B/IOWEHO cocTojbaTa BO
MegumyMcKaTa MHAOyCTpuja BO 3eMjaBa. AHkeTaTa wTto CCHM ja HanpasBu co 150
BpaboTeHV BO MeMyMcKaTa MHOYCTPMja NOKaXKyBa AeKa CTPaBOBUTE Kaj MeaunyMCKUTe
PaboOTHULM Ce HajroleMmM BO €KOHOMCKMOT cerMeHT. [eka mo3HaBaaT HeKoj LWTo
ocTaHan 6e3 paboTa 3a BpeMe Ha KOpoHa MaHoemMujaTta ogrosopmne 30 OoTCTO of
aHKkeTupaHuTe. CegyMHaeceT NPOLEHTW of MeanyMCKuUTe paboTHULLM ofroBopune
neKa M bmuna HaMmaneHa nnataTta.’

He nocTtojaT npeumnsHm nogaToLmM 3a BUCMHATA Ha N1IaTUTe Ha HOBMHAPUTE, KAKO HW 33
aoroBopuTe 3a paboTa, buaejkm Jp>KaBHMOT 3aBO[, 3@ CTaTUCTMKA HE ja M3OBOjyBa OBaa
npodecuja Kako nocebHa AejHOCT. NocneaHUTe NoaaToLM 3a BUCKMHATA Ha niaTtuTe
Ha HOBMHapuTe ce OobueHn o aHkeTata Ha CCHM cnpoBeneHa Bo 2020 roamHa,
KOW yKaykyBaaT [eKa HajrofieMuroT aen on HOBUHapuTe U MeguyMCKUTe paboTHULM
3emMaaT o 15.000 go 20.000 geHapw nNnaTta,® WwTo e ganeky nog npoceyHaTa njarta Bo
3eMjaBa, BO NepMnodoT Kora e crnpoBefeHa aHkeTaTta.®

5  https//rsforg/en/ranking/2021

6 [MpuopUTeTHM MpPobreMn co MoUMTyBarbe Ha YOBEKOBMTE MpaBa BO Penybnunka CeBepHa MakegoHuja, 2020.
https:/balkon3.com/mk/wp-content/uploads/2021/01/PRIORITETNI-PROBLEMI-SO-POCHITUVANIETO-NA-CHO-
VEKOVITE-PRAVA-VO-RSM.pdf

7  CCHM: HoBMHapuTe 1 MeguyMcKuTe paboTHMLM CTpaByBaaT of BMPYCOT, HO U of ryberbe Ha pabotaTta. Ckonje,
2020 (npucTaneHo 1.11.2021) https:/ssnm.org.mk/komentari/HoBUHapUTE-U-MEeANYMCKUTE-PABOTHULLN-C

8 CCHM: HoBumHapute 1 MeguyMckute paboTHULM co nnaTa ganeky nopf npocevHaTta. Ckonje, 2020 (npwuctaneHo
111.2021) https://ssnm.org.mk/komentari/HoBrHapUTE-U-MeANYyMCKUTE-PaBOTHULIN-C-2

9 Cnopef Op>aBHUOT 3aBOL 3a CTaTUCTMKaA 3a Mecel, anpun 2020 roamnHa, NnpoceyHaTta niata maHecysana 25.830
neHapu
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PogoBMOT ja3z BO MjlaTUTe MOXKe ga ce gedumHMpa KakKo passiMka BO mnatuTe LTO
M 3apaboTyBaaT XXEHUTE M MaxkuTe U MpeTcTaByBa eaHa o dopMUTe Ha POLOBA
OVCKPUMKMHaLUMja Ha paboTHOTO MecTo. Ja30oT HEMa CaMO €KOHOMCKA BaXKHOCT, TyKy
npeTcTaByBa M OA4Pa3 Ha MOLMPOKUTE COLMO-EKOHOMCKM OQHOCK BO PaMKM Ha eaHo
OMLITECTBO, T.e. FO MOKaXXyBa MPMUCTANOT Ha >XeHUTe OO €KOHOMCKUTE MOXXHOCTU
(Blunch, 2012).

PopgoBaTa HeelHaKBOCT U POAOBMOT ja3 BO MNiaTuUTe ONCTOjyBaaT, U MOKPaj roneMmoT
HanpenokK BO 0O4HOC Ha CTeMeHOT Ha obpa3oBaHMeE Ha XeHUTe, PAaBOTHOTO MCKYCTBO U
CTPYYHOCTa Ha Ma3apoT Ha TPYAOT. 3aKy4youmTe o OOKYMEHTOT 3a jaBHWM MOMUTUKMA
Ha Mpe)aTa 3a 3aWTuTa o4 AUCKPUMMHALMja'® mocodyBaaT Aeka BO Penyb6nuka
CeBepHa MakeOoHMja ce yLTe NocToM poaoB ja3 BO MAaTuUTe U OeKa € MOBUCOK of
MPOCEKOT Ha POOOBWMOT ja3 BO NiaTtuTe BO EBponckaTa YHWja, KOj M3HecyBa 14,1 OTCTO
BO U3MMHATUTE HEKOSKY rogMHN."

OBOj MopaToK ro noTBpAyBaaT M pe3ynTaTuTe of HeofaMHelwHaTa ceondaTHa:
,CTyaunja 3a »eHuTe Bo Penybnuka CeBepHa MakenoHuja 2020/2021? cnposeneHa
ofn cTpaHa Ha ®oHpaumnjata ,Ppuaopux E6ept” — Ckonje, cnopen KoM pedyncum Ha
OBe TPEeTUHU 0f UCMIUTaHUYKUTE/BPaboTeHUTE KeHW UM ce Cyduno aa 3apaborar
rmoMarsKy of MakuTe Ha UcTa paboTHa No3muUMja MM 33 UCTa 3aBpLUeHa paboTa (60,2
OTCTO) W, eAHOBpPEeMeHO, Oa buaaT TpeTUpaHM Kako HEKOMMETEHTHM 3aToa LWTO ce
»weHu (60,4 oTcTo).®

[eka BO MegounyMcKaTa MHOYCTpPUja, POOOBMOT ja3 BO MAaTUTE He € 1M3pa3eHa MNojasa
yKakyBaaT nogaToumTe 4obreHM BO paMKM Ha ATabUHCKO UCTpaXKyBakbe 3a rnpasaTta
Ha HOBUHapPWTE M HA MeAnyMCKUTe paboTHULUM Bo Penybnrka CeBepHa MakeooHuMja
cnpoBeneHo of cTpaHa Ha CaMOCTOJHMOT CUMHAOMKAT Ha HOBUHApPW M MeauyMCKMU
paboTHULUM (CCHM) U 3Opy)eHMeTo Ha HOoBUMHapuTe Ha MakegoHuja (3HM) Bo
nepunonoT aBryct — centemBpu 2021 rogmHa. MIMeHO, Ha npawameTo: ,dann BO
MeOMyMOT BO KOj paboTUTe, YXEHUTE U MaXKUTe MMaaT UCTKM MAaTK 3a McTa paboTHa
nosunumja?”, MOBMCOK MPOLUEHT oA 44,2 OTCTO oAroBopwuie co ,na“ a camMo 9 oTCTo
co ,He". Bncok npoueHT on 39,4 OTCTO O4roBOpWMAE OeKa He 3HaaT, HajBepojaTHO
nopagu Toa WTo HeMaaT MHPOPMaLLMKM 33 BUCMHATA Ha NlaTUTE HA CBOUTE KoMlern m
MPEeTNoOCTaBEHMTE, Ma OTTYKa HE MOXE CO CUIYPHOCT [a Ce 3aK/ly4M KaKBa e peasHaTa
cocTojba.

10 Kako ga ce HaManum podoBMOT ja3 BO NnaTtuTe Bo Peny6nuka CeBepHa MakegoHuja? Ckorje, 2020, nprcTaneHo
Ha 1 HoeMBpuM 2021 http://coalition.org.mk/wp-content/uploads/2020/09/Dokument-za-javni-politiki-Ednakvi-pla-
ti-MKD.pdf

N https://ec.europa.eu/info/sites/default/files/aid_development_cooperation_fundamental_rights/equalpayda

factsheet.pdf
12 http:/library.fes.de/pdf-files/bueros/skopje/17556-20210318.pdf

13 ,Cryauja 3a >keHuTe Bo Penybnnka CeBepHa MakenoHwuja 2020/2021%, ®EC Ckonje, 2021
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Oanu Bo MeanyMoT BO KOj paboTUTe, XKEHUTE U MaXKUTe UMaaT UCTU
njaaTu 3a ucta paborHa nosuumja?+

[a

He, MakmnTe MMaaT MOBUCOKM
rnaaTn

He, >)keH1Te nMaaT MoOBUCOKM
nmaTn

He 3Ham

HemaM ogrosop

MCTMOT 3aKky4oK MOXXe Oa ce M3Bede M of M3jaBMTe Ha HOBMHApPKKMTE LWITO Gea
MHTEPBjyMPaHM 3a LLesIMTe Ha OBa UCTPa)KyBarbe. [ofieM Aen o HMB ro moTeHumpaar
KaKO MocepmnoseH NpobaeMoT CO HUCKUTE MAaTu Ha HOBUHApPUTE, reHepasnHo, OTKOMKY
POOOBMOT ja3, 3@ KOj CMeTaaT OeKa He e LUMPOKO 3acTaneH BO HMBHaTa npodecuja,
MNKn, NakK, MOBTOPHO, HeEMaaT MHDOoPMaLMja Mo Toa Npallarbe.

“ ,AMCOMYMHO He mocmou pasauka 80 naamume HA meduymckume pabomHuuu ep3
0CHosa Ha podom. eHepasnHo, NiamMume Ha HOBUHApPUMe 80 3eMjasa ce UCKy4YumesiHoO
HUCKU, aKo ce 3eme npedsgud: pabomama Ha mepeH, pusukom, pabomama 3a eukeHou
U npasHuuu, npekyepemeHama paéoma, HO Ha moemo pabomHo Mecmo, a U 00
pas2o8opu co Kone2ume, He MOCMOU MeHOeHYUja xeHa HosUHap Aa 3emMa MOHUCKa
naama camo 3amoa wmo e xeHa. Medymoa, oHa wWmo 3az2puxyea e 0eka nodedHaKeo,
U Maxkume, U )XeHume HOBUHAPU 2eHepajsHO UMaam HUCKU Mpumama, 0co6eHo ako ce
crnopedu co niamume Ha ypedHuyume.”

»Ha ucma no3uyuja maxume u xeHume 3apabomysaam ucmo 80 Meduymume, HO,
cenak, ocmaHysa hakmom deka maxxume nobpay u nosecHo Hanpedysaam.”

»,He 3Ham konky 3apabomysaam kone2ume Maxu. Ho, 2eHepanHo, mucnam deka
Ha pabomHuyume MaXu Mo/sieCHO UM ce npucaka 6aparemo 3a nokayysare Ha
naamama, 00KO/IKY UMa, OMKOJ/IKY Ha xeHume.”

,MICKpeHo, He Mucnam deka He MHO2y cjajHama cocmoj6a co nramume 80 MedUyMcKUoOm
cekmop uma epcka co podom. [logeke uma co 2071emMuom jas medy ypedHuykume u

14 VicTpaykyBarbe 3a nMpaBaTa Ha HOBMHapUTE M Ha MeanyMcKuTe paboTHUUM BO Penybnmnka CeBepHa MakenoHuja
cnpoBefeHo of cTpaHa Ha CaMOCTOJHUOT CUHAMKAT Ha HOBUHAPW M MeaAUyMCKU paboTHULM (CCHM) 1 3apy>keHuneTo
Ha HOBMHapuTe Ha MakegoHuja (3HM) Bo mepunogoT aBryct — centempum 2021,
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Ho8UHApCKUmMe naamu, Kako U o moa deka He ce 8pedHy8a HosuHapckama paboma
u mpyo.“

NMoBTOPHO ce HarnmacyBa MpobneMoT CO HUCKUTE MnaaTu Ha HOBUHaApUTE W
HOBUHAPKUTE, KaKo M rosiemMaTa pasfinka BO njaTaTta Mery HOBUHapUTeE U ypeaHuumTe
UnNn MeHapepwuTe. Ho, MHTepeceH e NoOaTOKOT AeKa UCMMTaHUYKKMTE M NoBpP3yBaaT
OBMe [OBa MMaBHWM MpobneMm TOKMY CO rorosiemMata 3acTarneHOCT Ha »XeHuTe BO
HOBUHapcKaTa dena 1 GaKToT WTO HOBMHApPCKaTa nNpodecumja ce CMeTa 3a ,)KEHCKA
npodecuja’.

,budejku pabomam 6o npueameH mMeduym — naamMume Ha Moume Kojieau He MU ce
no3Hamu, Ho He eepyeam deka Moume Kosie2u Ma)ku 3apabomysaam rnogeke Ha ucmama
pabomHa no3uyuja. A, 2eHepasaHo, cMemam deka xeHume 3apabomyeaam nomMasnky 80
HoguHapcmeomo, 6udejku HOBUHAPCMBOMO CO MeKom Ha 200UHUMe CMaHa noeeke
)K@HCKa, OMKOJ/IKy Mawka npogecuja u naamume fMo4yHaa 0a CmaHyseaam nomasnu
0MKoO/Ky 80 Opy2ume cekmopu. Ce2a camo pakoeodHuUme no3uyuu 80 HOBUHAPCM8OMO
(2naseH ypedHuk, dupekmop) ce nodo6po naameHu, a no3uyuume, KAKo pernopmep,
HOBUHap, ce Ha MOHUCKO HU80."

,Pakm e 0eka uma nozosnem 6poj xeHU HOBUHAPKU OMKOJIKY HOBUHApPU — HO Aasnu
nopaou moa cmazHupaam naamume 80 HoeuHapcmeomo?*“

,C02N1acHO ucmpaxyeawama wmo /IUYHO CyM 2U npasena 60 usmuHamume 200UHU
Ha ogaa mema, HosuHapcmeomo e “eHcka’' npogecuja. Toa, Moxebu, ke 2u NojacHu
¢hakmume deka penopmepKume u ypedHUYKUMe Ce MHO3UHCM80 80 cpenama, 3a
pasnuka 00 dupekmopkume, Kou ce 80 noman 6poj, Hacnpomu dupekmopume, Kou
ce HajniameHu U ce HA 8p8omM Ha nupamudama Ha MeduyMCcKU pabomHUyuU — ako
800MwMo MoOXe 0a ce cmasam 60 maa kamezopuja. Cé ywme ce cooyyeame cO
npedpacyou deka >keHume ce 3a NpocevyHuUme naamu U napanaenHo 3a00/mKeHU 3a
domMakuHcmeomo, deyama, 2puxxama 3a cemejcmeomo, do0eka Mmaxxume ce mue wWmo
Kpeupaam noaumuku u ce 006po naameHu 3a cgojom mpya.“

Mpo6bneMoT CoO HUCKUTE MPpKrMarba KaKo 3arpuykyBadkiM of acreKT Ha poaoT, HO 1 of
acnekKT Ha NpodecnoHanHOCTa, Ce NoTeHLMpPa M BO AHanmM3aTa Ha poaoBaTa CTPYKTypPa
BO MnatmTe BO paguoaundysmjaTa, cnpoBeneHa o CTpaHa Ha AreHuumjaTa 3a aygmo U
ayonoBM3yenHM MeOuyMCKK YCryri, BO Koja ce HarfacyBa OeKa 3HaduTeneH oen oa
HOBUHAP(K)MTe BO MPUBATHUTE MEANYMM Ha CUTE HMBOA MMAAT MHOIY HUCKW MeCeYHM
npuMamba, Ko He UM HyaaT GMHaHCUCKa CTabUNMHOCT M BNMjaaT 3a HMBHATA OTMOPHOCT
KOH MPUTUCOLM O pa3fIMYHUTE LLleHTPWM Ha MOK.P

15 AreHuUMja 32 ayOMo W ayoMOBUM3YeNHW MeduyMCKU yCnyru: AHanusa Ha pogoBaTa CTPYKTypa Ha mnatute BO
paovoaudysmnjata 3a 2020 roguHa. lMpuctaneHo Ha 20 oktomBpu 2021 https:/avmu.mk/wp-content/up-
loads/2020/11/Rod-i-plati-vo-radiodifuzija-MK-web-1.pdf
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EDEKTOT HA ,,CTAKJIEH NNTIAD®OH UIIN
HEBUAJIUBUTE BAPUEPU 3A HANPEQOK
HA XXEHUTE BO MNPOM®ECUIATA

Co BKPCTyBarbe Ha pe3ynTaTuTe o[ aHKeTaTa CO HOBMHapuUTe U MeOUnyMCKuUTe
PabOTHULIM, BapujaLmMmnTe BO MHOMKATOPUTE MocoYyBaaT Aeka nepuenumjata 3a
MoYnTyBaHe Ha poaoBaTa €4HaKBOCT MMa TeHAeHUMja Ja ce n3edHauyn Co BUCMHATA
Ha NpYMambaTa Mery MaXkmTe 1 }eHUTe, a MHOIY MoMarskKy Co ApyruTe nokasaTenn u
PaKTopU 3a poaoBa e4HAKBOCT."®

[deka ONCKpUMKMHaLMjaTa BP3 OCHOBA Ha POAOT U HEMOBOJIHATA MNO3MLMja Ha XXeHaTa
BO Morsed Ha Ma)OoT Ha paboTHOTO MEeCTO YecTo € Hemnperno3HaeHa of CTpaHa Ha
caMUTe XKeHU ce moTepaun u co: ,CTyamjaTa 3a »eHute Bo PCM 2020/2021¢, kako 1 BO
MOBEKETO MCTPa)KyBarba BO M3MUHaTUTe roamHm (OCLLE, 2013: ,lMepuenummnte 3a
poaoBaTa e4HAKBOCT: )XeHUTE U MaKeJOHCKaTa eKOHOMMja, 2011%).

3aToa 6elle HeOMXOAHO Oa Ce MUCTPaXkM MPUCYTHOCTa Ha ,CTakneHMoT nnadoH”,
OOHOCHO ,HeBUANMBaTa Gapuepa BO XMepapxujaTa LUTO MM CripedyBa XXeHUTe UIn
ManumHcTBaTa ga gobujaTt no3mumm Ha NMOBUCOKKM HMBOA" (Merriam-Webster, 2019)
Unu ,HeBUANMBA, HO peasiHa bapurepa HMU3 KOoja MOXKe fa ce BUAM ceaHOTO HMBO Ha
HanpegyBakbe, HO HE MOXXe Aa ce AOCTUIHe of CTpaHa Ha gen o4 KBanmdbukyBaHUTe
M 3acny>Hu BpaboTeHn" (Businessdictionary, 2019).

HoBMHapKuTe mnoTBpaMja Aeka GeHOMeHOT Ha ,CTakneH nnadoH* noctou,
pednekTrpaH BO pasnniHmuTe GopMn Ha AUCKPUMUHALIM]ja BO paMKKM Ha coMncTBeHaTa
opraHmsalmja, HO 1 PoaoBa AMCKPUMMHALIM]a O CTpaHa Ha orwiTaTa jaBHOCT, Ha Koja
ce M3NOXEeHW Npeky creundmyHaTa Nnpupoaa Ha paboTtaTta. Bo cnyyan Ha U3BeCTyBarbe
33 CEH3UTUBHU TEMU, XKEHUTE HOBUHAPKKM TpraT HaBpeau U OManioBa<yBatba, KOW
ro ypvBaaT HUBHMOT NIMYEeH U npodecnoHaneH yrnen, co keBanmdbukauummy LITO ce
ofHecyBaaT €OMHCTBEHO Ha »XeHWTe, BO MejopaTUBHO 3HA4Yehse, 3aCHOBaHW BP3
npegpacyam M poaooBu cTepeoTunu. [lojaBa, Koja MHOMPEKTHO ce ogpa3yBa BpP3
HUBHaTa NpodecnoHanHa MAHMHA U BP3 HUBHUOT NPUBATEH XXUBOT.

“ ,JIU4HO He cym 6una u3noxeHa Ha OupeKmMHa OUCKpUMUHauyuja Ha pabomHoOmMo
Mecmo camo 3amoa wmo CyMm )keHa. Ho, no3Haeam cnyyaj ko2a kKaAHOUAAMKA Wmo
annuyupana 3a paboma He 6ewe npuchameHa 3amoa wWmo, HaB8oAHO, Ke ce seHyYasna
U Ke 3ena naameH oOMOp 3a MOpPoOUHO MHo2y 6pey. [pyaume npochecuoHanHu
Kapakmepucmuku Kako 0a He 6ea 8axkHu.”

»Mu 6une nocmasysaHu HeymecHU nNpawaka Ha uHmepsjy 3a paboma, 80 0OHOC Ha
moa Kou ce Moume MJAHOBU 3a MAjuUHCMB0 U C/uYHO. Yecmo 6une ocnopyeaHu u

16 VicTpaykyBarbe 3a nMpaBaTa Ha HOBMHapUTe M Ha MeanyMcKuTe paboTHUUM BO Penybnnka CeBepHa MakegoHuja
cnpoBefeHo of cTpaHa Ha CaMOCTOJHMOT CUHAMKAT Ha HOBUHAPW M MeAnyMCKU paboTHUUM (CCHM) 1 3apy>keHneTo
Ha HOBMHapUTe Ha MakegoHuja (3HM) Bo mepnogoT aBryct — centempu 2021.
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Moume npogecuoHanHU kKeasumemu 00 CMPAHA HA HAGBOPeWHU copabomHuyu,
CymM 6una emukemupaHa ep3 0CHOBA HA npedpacyou 80 0OHOC HA mojama 6payHa
cocmojba u cnu4YHo.”

»[1po6emMmom Ha xeHume 80 o8aa npochecuja e CekCyasHomo 803HeMUpPyear-e 3a Koe
MHOR2y MasKy, usu 800nuwimo He ce 36opysa.”

»,Ce cay4yu Ha edHU npomecmu, Mo ybucmeo 80 eOHA CKOMCKA Hacenba, uzsecmysas
80 )Xueo, 6eg HamadHama U jac u cHumamesnom, onpemama Hu 6ewe UCKpweHa, a
jac 6ee eneyeHa 3a Koca u HaspedyeaHa Co Mo2pOHU 360po8U, KAKO: ‘2ycko), ‘odu
doma 0a npasuw Madya, Hemoj da cnaemkapuw’ umH. 3Ha4yu, OUCKpUMUHayujama
U cekcucmuykume nopaku u Haspedu doazaam noyecmo 00 Had80p, UAKO CMemam
0eka uma Kofewku wmo buse U Xpmeu Ha CekcyasHo 803HeMupyeare eHampe, 80
pedakyujama, 00 HadpedeHu.”

»HUKo2aw He cym ce nouyecmeysana AUCKpUMUHUPAHA Ha pabomHomo mecmo. Cym
ce nouyecmeyeana OUCKPUMUHUPAHA 80 CUMyauuu OMKAKo Ke o6jasam oopedeHa
cmopuja, Ha coyujanHume mpexu 0a 006usam OUCKPUMUHUPAYKU, CeKCUCMUYKU
KoMeHmapu: deka Cym Heyuja /byb6oeHuUya, 0eka Hemam deua, deka He cym 6una
MaXXeHa U C/IUYHU Hanaou 00 Makoe murn, KOUu HagucmuHa enujaam, He camo ep3
)KeHume HOBUHAPKU, MyKy U 8p3 HUBHUMe cemejcmea u 6/1ucku.”

EdekToT Ha ,cTakneH nnadoH” HajuecTo ce MaHumdbecTUpa Kora cTtaHyBa 360p 3a
nogenba Ha 3agadyv U OArOBOPHOCTU, KOU MPEeKy ,HemnuulaHn"® KpUutepuymm mm
JaBaaT NpeaHOoCT Ha MaXkuTe, BO C/lyYan Ha OMaCHOCT, HO M KOra He NMoCcToM ornacHoOCT
Ha TepeH, NPK Ha3Ha4vyyBaHe Ha oapeneHM PaboTHM 3adaumn, Kako ,mocuieH non.

»,Ha nouemokom 00 kapuepama, Mojom Ko/ne2a, CO K020 3ae0HO MOYHaeme, noseke
6ewe ucnpakaH Ha mepeH 6udejkKu e MAWKO U 3apadu Mawka conudapHocm co
ypedHuyume. MeHe Mu mpebawe 080jHO Moseke Hanop da 0oKaxam deka cym 0o6pa
HOBUHAPKA OMKOJIKY Ha MOjom Kone2a.“

»,Ce cekagam deka 80 MUHAMOMO UMAJI0 MAkKeu cumyayuu. Hanpumep, 80 KOHGAUKMOM
80 2001 200UHA Ha mepeH 6ea UCNPAaKkaHuU Maxxu co 06pasnoxeHue 0eKa Moxe 0a uma
onacHocm npu u3lepwyearbemo Ha 3adayama.”

,JKeHama HoeuHap ce mpemupa Kako NoOpaHauea, NoCeH3umueHa, U Ko2a cmaHyea
360p 3a HacmMaHu, Kkako, Ha npumep, ynadom o Co6paHuemo, npomecmu Ha Kou
Moxxam 0a usbujam uHyudeHmu, u c/a1., ipakmukama e 0a ucnpakaam mMaxcu HoguHapu
da 2u nokpusaam.”

HeenHakBMOT TpeTMaH BO HacoKa Ha pacnpenenba Ha 3ajadymTe M O4roBOPHOCTUTE
ro noTBpAyBaaT W pe3yntaTtuTe o aHKeTaTa CO HOBMHapUTE W MeOunyMCKuUTe
paboTHULM BO Penybnuka CeBepHa MakenooHWja. EQHa TpeTuHa of UcnutaHuumuTte
HeraTMBHO ja OLleHWNe poaoBaTa PaMHOMPABHOCT MpU pacnpenenbaTa Ha 3agadnTe
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M OAroBOpPHOCTUTE (31 OTCTO); MCTO TOMKY (33 OTCTO) Cce onpeadenmne 3a cpeaHa oleHKa
3,20; 8 oTCcTO Oane oueHka 5; 15 otcTto gane oueHKa 4.

Kako ja oueHyBaTe pogoBaTa paMHOMNpPaBHOCT NpU pacnpepen6aTa
Ha 3apgavyuTe U oarosopHocTuTte?"”

33%

20.8%

16,5% 15%

14,7%
I 4

PaMHoMNpaBHa pacrnpenenba Ha 3afadun 1M 04roBoOpPHOCTUMNNATMI

[oycoBpLlyBarbeTO M HanpeaoyBareTo Ha paboTa e egHa o 0b6nacTuTe BO KOU ce
CMeTa [eKa e M3paseHa T.H. ,CKpuMeHa" OAMCKpUMMHaLMja, OOHOCHO MojaBaTa Ha
edeKTOoT Ha ,CcTakneH nnadoH”.

3aTtoa, UCMUTAHUUYKMUTE Oea MpallaHW 33 MOXHOCTUTE 3a [OyCOoBpLUyBarbe WU
HanpenyBarbe BO npodecujata BO CBOUTE OpraHM3auumn, HMBHATa OOCTAMHOCT M
KpUTEPUYyMUTE CO MOMOLL Ha Kou ce perynuparu. Og oobreHunTe oAroBopm Moxke aa
ce 3aK/y4u OeKa BaKBUTE MOXXHOCTU HajuyecTo ce AafeHM Ha pacnofiarakbe 3a cute
BpaboTeHM, He3aBMCHO of POAOT. Ho, HEOOCTUIOT Of jaCHO YTBPAEHU KPUTEPUYMM
M NpaBWNa 3a KapuepeH pa3Boj 61 Moes Oa NpeTcTaByBa CepMOo3Ha MNpedka 3a
npaBegHa poaoBa pacrnpenenba M UCKOPUCTYBambe Ha OBUE MOXHOCTW, MaKo e
Hernpeno3HaeH Kako TaKoB O CTpaHa Ha UCMUTAHUYKKUTE.

“ »[1ocmojam moxxHocmu 3a doycospuyeatbe, HO He CO jaCHO ymapdeHuU Kpumepuymu u
¢hopmanHo xeHume umaam eOHAK8U MOXXHOCMU KAKO U Maxume 0a Hanpedysaam 80
meduymckama ccpepa. lfpob61emom e mokmy 80 moa wmo, 0Co06eHo Kaj npueamHume
MeduyMu, MU Ce YUHU deka npemHo2y pabomu 3asucam 00 TUYHOMO MUC/iere U 00
go/ijama Ha corncmeeHuyume U dupekmopume, a Hema jacHO ymepoeHuU Kpumepuymu
3a ycospuwysare.”

17  VcTpaykyBarbe 3a nMpaBaTa Ha HOBMHapUTE M Ha MeonyMCK1Te paboTHUUM BO Penybnnka CeBepHa MakegoHuja
CrpoBefeHo of cTpaHa Ha CaMOCTOJHUOT CUHAKMKAT Ha HOBUHAPW 1 MeauyMCKU paboTHULM (CCHM) 1 3gpy>KeHneTo
Ha HOBMHapuTe Ha MakepoHuja (3HM) Bo nepuopoT aBryct — centempu 2021,
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,[locmojam MoXHocmu, HO U 2paHuyu, 00 kade Moxe 0a ce 00u. XeHume 80
Meduymume dobusaam MOXHOCMU, HO: Cmepeomunume WMo No0Cmojam, Ha4uHOM Ha
Kuseere U NampujapxasiHomo onwmecmeo 2u crpedyysaam 80 UCKOPUCMYy8akemo
Ha mo)xxHocmume.”

»~Ha moemo pabomHo mecmo nNOCMOU MOXXHOCM 3a yHanpeoysawe 00 ornpedesieHo
Hueo. 3a nosekemo 00 epabomeHume, maa MoxHocm He nocmou (u He nmopadu
podosa duckpumuHayuja). Hema jacHo dehuHUpaHU Kpumepuymu 3a yHanpeodysare
u yHazadysarse (Kako 8o nogekemo 00 pupmume). Muciiam deka 8o Meduymom 80 Koj
pabomam mMo)xHOCmume 3a yHanpedysare He 3agucam o0 pooom.”

»Mo)xHOoCm 3a doycospwysare Ha MOMeHMaaHomo pabomHo Mecmo Hemam, 6udejku
CMe MaJiKy HO8UHApU U CMe 02paHuUy4YeHuU 80 deiom Ha nocema Ha 0byku, KOH(pepeHyuu
u cn. Medymoa, Ha opysume pabomHu Mecma CyMm ja umana maa MoOXHocm 0a
npucycmeysam Ha Hajonemume CeemcKu Me2yHapooHU 06yKu U KOH¢hepeHyuu 3a
HOBUHAPU, KOHMUHYUPAHO, €O 200UHU. Taka wmo He mucnam oeka npobiemom ce
Kpue 80 080j den.”

,Bo Meduymume 8o MakedoHuja pemko Cym CAywHaaa 3a MoXXHoCm 3a doycospulyeare,
KakKo 3a >XeHume, maka U 3a Maxume. Hema 3ado/mkumeneH MpeHUH2, Humy
200UWHa oyeHka Ha pa6omama (appraisal). Hanpedysaremo Ha cume, ocgeH crnoped
npochecuoHanHama 3acnyaa, ce A0/MKU U HA NUYHUMe npujamencmea. Jypu cmemam
deKka uMa XeHu WMo 20 UCKopucmyeaam cg80jom Mo 3a Hanpeadyearbe.”

On MCKayKaHMTe CTaBOBM MOyKe [a Ce 3aK/y4M AeKa He MocTojaT jacHO yTBpOAEeHM
npaBuna/kputepuyMmn 3a HamnpefnyBarbe BO Kapueparta, OAHOCHO ,KapUepHU
naTekn" BO MeOuyMmTe Kako paboTHU opraHmsaumm. HUTy, Nak, niaaHoBM 3a
npodecmoHanHo [oyCcOoBpLUyBatbe 3aCHOBAaHM BP3 aHanuM3a Ha notpebute
33 pa3BoOj Ha BeLWTUHUTE W 3HaerbaTa Ha BpaboTeHUTe. Toa yKaXkyBa M Ha
HEeMOCTOeHETO CTpaTeruvja 3a YoBEUKM pecypcu, Koja bM ce HagoBp3ana Ha
OU3HUC-CTpaTernjata Ha opraHmMsaumjaTta. Mi3apaboTkaTa MU ycornacyBareToO Ha
BaKBUTe CTpaTeruy 61 Moxerne Aa ja yHanpenaT nonoxobaTta Ha »KeHUTe, Kako
BpaboTeH BO MeaAnyMmTe, Mpeky Kpeunparse U MMnieMeHTMparbe COOOBETHM:
MeXaHMU3MU, CTPaTErMM U MONUTUKN.

MNoBTOPHO O0OMEHUTe CO3HaHWja ce MUAOEHTUYHWM CO OHMe OobueHu of
TEPEHCKOTO MCTPaXKyBarbe, Kafe LUTO Ha MpallarbeTo gannv BO MeaMyMOoT BO
KOj paboTaT MocTojaT BHATPELUHM MpornmMcKM 1 npouenypun 3a obesbenyBare
M MoYMTyBarbe Ha pofoBaTa €OHaKBOCT, Aypu 40,3 OTCTO oaroBopuie Oeka
He 3HaarT, a 18,5 oTcTO Cce m3jacHuMNe geKa BO HUBHUTE MeOMyMM HeMa BaKBU
nponucK 1 NpoLuenypu.




Oanu Bo MeAnyMoT BO KOj paboTUTe NOCTOojaT BHATPELUHU
nponucu n npoueaypmv 3a o6esbenyBarbe U NOYUTYBaHE Ha
poAaoBaTa egHaKBOCT?'®

Oa
He

denyMHo

He 3Ham

Hemam oarosop

Cnopefn, UCTOTO UCTPaXKyBarbe, TPEHUHT UK 0byKa 3a poaoBa edHaKBOCT MoceTyBane
camo 25,7 oTCcTo o ncnuTaHmnymTe.

AHAJIN3A HA POAOBATA CTPYKTYPA
BO MEAUMYMMUTE U NPUMMHMTE 3A

4 HUCKATA 3ACTANEHOCT HA XXEHMTE HA
MEHALIEPCKMTE no3uuumm BO MEAUYMMUTE

|_| O4YHyBajKkn of 2010 roamnHa, AreHumjaTta 3a ayamo 1 ayamoBMU3yenHn MeamnyMCKm
yCnyru, CaMoMHUUMjaTUBHO, Ha roauwHO HMBO obe3benyBa MnopaTouM 3a
poaoBaTa CTPYyKTypa Ha BpaboTeHWTe BO TeneBuM3MUTe M paaujaTta,’® a BO OHNAjH-
perncrtpute Ha paguvjata U TeneBM3MUTe penoBHO ob6jaByBa W mnogaTouum 3a
COMCTBEHMYKaTa CTPYKTYypa Ha pagmnoandysepute, Kom ondakaat n HGopMaL MM 3a
3aCTarneHoCcTa Ha XeHUTE N MaXKMTe BO COMCTBEHOCTA.

Cnopepn aHanm3aTa 3a CTpyKTypaTa Ha BpaboTeHmTe Bo 2020 roamHa Ha 31.12.2020
roovHa, BoO MeamyMckaTa MHOYCTpuja bune BpaboTeH BKYNHO 2.587 nnua?, on Kowu

18 VicTpaykyBatbe 3a nMpaBaTa Ha HOBMHapUTE M Ha MeanyMcKuTe paboTHUUM BO Penybnmnka CeBepHa MakegoHuja
CcnpoBefeHo of, cTpaHa Ha CaMOCTOJHUOT CUHAMKAT Ha HOBUHaPW M MeduyMCKU paboTHULM (CCHM) 1 3gpy>KeHneTo
Ha HOBMHapUTe Ha MakegoHuja (3HM) Bo mepunogoT aBryct — centempu 2021.

19  AHanusmTe ce goctanHu Ha http:/bit.ly/2FHHibz

20 Bo oBaa aHanusa ce NpeTcTaBeHu caMo BPOjJoOT U CTPYKTypaTa Ha BpaboTeHWTe BO ayaoMo W ayavoBM3yenHaTa
MeouyMcka mHaoycTpuja Bo 2020 roavHa, fooaeka oHnajH-MmeouymMute He ce ondaTteHu, 3aTtoa LUTO He MocTojaT
odbuumjanHm nogaToLmM 3a 6pojoT Ha BpaboTeHM Na OTTyKa HK 3a pofAoBaTa 3acTarneHocCT.
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61 oTCTO BUne Maxku, a 39 oTCTO XeHU. OO NMpUuKarkaHMTe nopdaToLun, eBUAEHTHa e
pasfrKaTa Mery BPOojoT Ha MaXkn U YKeHU Ha PaKoBOAHWUTE mo3nuuu (ynpasutenn/
ONpeKTopu), Kade WTO Ma)XuTe ce 3acTarneHu co 78 OTCTO, a »eHWTe Cco 22 OTCTO.
CocT0j6aTa, Nak, € NopasfNMyHa Kora ctaHyBa 360p 3a HOBMHapP(K)UTe. EBUOEHTUPaHMU
ce noBeke HoBWHapPKKM (59 oTcTo) oo HoBMHapwW (41 oTCTO). BpojoT Ha ypeaHULUM U
YPeOHUYKM e pedyncun nlegHadeH, goaeka, nak, Kaj TeXHMYKMOT U peanm3aTopCKMOT
Kagap AOMMHAHTHO Cce 3acTaneHun MaxkmTte.?

[JocerawHnte nogatouM 3a poaoBaTa CTPYKTypa Kaj COMCTBEHMLITBOTO U Kaj
BpaboTeHUTe Ha HMBOATa LUTO MMaaT MOK 3a HOCerhe ofJ/lyKu (Ha ynpasutenckute/
ONPEKTOPCKUTE NYypPeOHUNUYKMTE MO3UNLMN) Kaj CUTE TENEBU3UNIM M PadMnja, YKaXKyBaaT Ha
MOHWMCKaA 3aCTaMeHOCT Ha XeHUTe Ha oBMe No3nLmnm. Toa, Mmak, MOBTOPHO € noka3aTen
3a MOCTOEeHETO Ha ,CTakneHunoT nnadoH” Bo oBaa chepa, OAHOCHO MokKasaTen 3a
noctoereto HedopManHu Gapurepn BO MPodeCcrMOoHaANHMOT HanpeooK Ha XXeHuTe,
HeBWMO/MBA rPaHMLA Had Koja € TeLlKO UTM HEBO3MOXKHO YXeHUTe Oa ce M3OUrHaT BO
NMOBUCOKUTE pedoBun.??

M nokpaj Toa, MOMeHTanHaTa MOCTaBEHOCT Ha >XEeHUTe Ha YpeagHWYKM U Ha
MeHaLIepPCKM MO3MLMKM BO MeauyMUTEe KAaKO HeraTMBHA ja oueHuie caMo 28 OTCTO
o4 MCnUTaHMuMTe (HajHUCKM OUEHKM 1 1 2) BO PaMKM Ha UCTParKyBaHETO LWTO 1o
cnpoBenoa CaMOCTOjHMOT CUHAOMKAT Ha HOBUHAPW U MeaMnyMcKM paboTHuum (CCHM)
N 30PYXKEHUNETO Ha HOBMHapUTe Ha MakegoHuja (3HM) Bo 2021 rogmHa, goaeka 41
OTCTO Jane No3uTKMBHA OLLEHKa 3a BakBaTa pacnpepenba (4,5), a 31 otcTo ce ognyyumne
3a cpefHa oueHKa (3).

Kako ro oueHyBaTe NOCTaBYyBaHe€TO XXE€HWU Ha YPeAHUYKM U Ha
MeHaLepCcKU Nno3mummn?

31,5%

24,4%

16,2%
13.2% 14,7%
1270
l ! 4

[NocTaByBaHe XeHU Ha YpeOHUUYKM M MEeHaLIepPCKN Mo3mnLnimn

21  AreHumja 3a ayavo v ayoumoBU3yeNHU MeaunyMcku ycnyrn. CTpyKTypa Ha BpaboTeHuTe 2020, npucTaneHo Ha 28
okToMBpM 2021 https://avmu.mk/wp-content/uploads/2021/09/Struktura-na-vrabotenite-vo-2020-godina.pdf

22 AreHumja 3aaynomo U ayamoBmsyenHm MeguyMcku ycnyrn: PoooT Bo TeneBmsnmnTe v pagujaTa: Koj rm Hocu oanykmTe,
a Koj rv crnpoBsefyBa? npucraneHo Ha 28 oktoMBpu 2021: https:/avmu.mk/wp-content/uploads/2020/12/Rodot-vo-
TV-i-RA-Koj-gi-nosi-a-koj-gi-sproveduva-odlukite.pdf

23 VicTparkyBatbe 3a MpaBaTa Ha HOBUHapUTE U Ha MeguyMcKuTe paboTHULUM BO Penybnnka CeBepHa MakedoHMja
cnpoBefeHo of cTpaHa Ha CaMOCTOjHUOT CUHOUKAT Ha HOBUHAPU M MeanyMcKu paboTHrum (CCHM) n 3apy>keHuneTo
Ha HOBMHapuTe Ha MakepoHuja (3HM) Bo nepuopoT aBryct — centemspu 2021
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Bo cnpoBegeHUTe MHTEPBjya 3a LleNMTe Ha OBa UCTpaXkyBarbe, HOBMHapKUTe 6ea
npawaHy 3a NPUUYMHUTE 3a HKMCKATa 3aCTaneHOCT Ha YXeHUTe Ha MeHallepcKkuTe U
Ha OMPEKTOPCKUTE MO3MLMKM BO MeamnymMuTe. Bo ronem gen of msjaBuTe, Kako rMaBHa
MPUYKMHa, ce HaBedyBa TPaAULIMOHANHOTO MaTpujapxanHo chakarbe 3a yrorata Ha
YKeHaTa BO OrMuITeCTBOTO, CTEPEOTUMUTE U BOCMOCTaByBareTO Ha 6GanaHCoT nomery
paboTaTa 1 ceMejHUTe 06BPCKM, KOM BO HajroieMa Mepa ce Ha ToBap Ha »KeHaTa.

“ ,08aa cocmoj6a 80 meduymume e 00pa3 Ha fnepuyenyujama Ha yes0mMo onwmecmso
3a yno2ama Ha xeHume. Meduymume He ce pas/iukyeaam MHo2y 00 dpya2ume cekmopu,
Kade wmo 80 no2onema mepa pakogooam maxume.”

»MHO2y 200UHU Ha KOH3epeamMueHU U nampujapxaaHu NoAUMuUYKuU ypedyeara, 6asHa
umniemMeHmayuja Ha 3aKOHCKama pamka, 8o Koja e ekjy4yeHa poooeama edHakeocm,
UHK/Ty3UBHOCM U 3acmaneHoCcm Ha )xeHume 80 MeduyMCKUOM fpocmop — 0co6eHo
Ha eucokume no3uyuu. JononHumenHo, He0080HO ce 360pyea Ha ogue memu 80
jagHocma, He ce nNpeno3Haea KOHMUHyupaHama OUCKpuUMUHayuja Ha pabomHomo
Mecmo, cekcucmuykuom o09HOC 80 cekoja cchepa 00 Xxuseeremo UMH.“

»Meduymume ce o2nedano Ha onwmecmaomo. lla, cnoped moa WMo pakogsooHume
no3uyuu 8o Mmeduymume ce ywme ce 0odenysaam Ha Maxu, o4yuaaedHo e 9o kade cme
€O c8ecma 80 MaKkeOOHCKOMo onwmecmaeo, 800nNwmo."

»,Cé ywme nocmou cmuemamu3auyuja Ha >XeHama 60 Hawemo onwmecmso. Bo
menesu3suume 80 Kou cym pabomesna doceaa, 6pojom Ha MaXxu ypedHUyuU cekade 6un
no2onem 00 6pojom Ha xxeHu ypedHUYKU. Ha )xeHume um e nomewko da Hanpedysaam

80 npochecujama mokmy nopaou odpedeHu onwmecmeeHu cmuamamu3sayuu.”

Bo oapeneHwn cutyaumm, BMHaATa ja HaoraaT M BO CTaBOT Ha CaMUTE XKEHU, KO He
ce rnepaaTt cebecys Ha MeHalepcKy Mo3uMLMKM Mopaan CTpaB o4 HapyllyBare Ha
6anaHcoT Mery NpuWBaTHMOT U PabOTHMOT XXMBOT BO OBaa npodecuja. NcToTo ro
NOTBPAYBa BMCOKMOT MPOLEHT (93 OTCTO) Ha UCNKUTaHUYKKM BO: ,CTyaunjaTa 3a XXeHuUTe
Bo Penybnmnka CeBepHa MakenoHuja“, kKo ja cmeTaaT 3a dep 1, BoedHo, ja npudakaaT
TpaguLUmMoHanHa/naTpujapxanHa pogoBa nogenba Ha ynormte BO MaKedoHCKOTO
onLTecTBo.?

,Hajuecmo camume »xeHu Hemaam dosepb6a 80 camume cebe 3a u38pwysare Ha
MeHayepckume (hyHKUUU U 3amoa He yesam KOH Hue. 3HaejKku 0eka ce oyekyea
00 Hus 0a 6anaHcupaam me2y npueamMHUOM XUeom U Kapuepama, Cé noyecmo ce
00n1yyyeaam 0a ocCmaHam 80 KOMhopHama 30Ha, 3amoa Wwmo cmemaam 0eka Ha moj
HaYyuH Ke umaam speme 3a dgeme — ceMmejcmeomo u pabomama.”

24 ,CTyomja 3a XeHuTe Bo Peny6nuvka CeBepHa MakegoHuja 2020/2021%
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HeegHakBaTa poaoOBa 3aCTAaMeHOCT Ha YXeHUTe Ha BUCOKMTE MO3MLLMKM BO MeanyMunTe,
MCMUTAHWUYKMTE ja MOBpP3yBaaT, reHepasnHo, M CO OMuwTUTe COCTOj6M BO OGU3HUC-
CEeKTOPOT BO 3eMjaTa, Kafe LTO Ma)K1Te Ce TUe LLUTO Ce AOMUMHAHTHU MPK NPe3eMaHEeTO
PU3NLM, BMOXXYyBarbe Ha GUHAHCUMUTE, KOPUCTEHE HA MOXXHOCTUTE 3a MOYHYBaHsEe
concTBeH O6M3HMC. M cnopen nogatouuTe Ha [pPXKaBHWMOT 3aBOA 3a CTaTUCTMKA,
HajroNeMunoT Bpoj NpeTnpuemMadmn ce Maxku. lNa, oTTaMy, cuTyaLmjaTa e NpecnmKaHa
M BO MeaumyMumTe. BakBaTa MojaBa pdaTvpa of nepuoaotT Ha dopMMpareTo Ha
npuBaTHUTE MeOMyMK BO 3eMjaBa, KOora AOMUHMPane Ma)XMTe KakKo OCHOBauM,
ynpaBUTENW M COMNCTBEHULM, Mopagn GMHaAHCUCKATa MOK M OMLUTECTBEHMOT CTaTyC,
M ce NPOBMEKYBa M ce MOBTOPYBa OO 0OCaMOCTOjyBarbeTO Ha 3eMjaBa, Na ce Ao AeHecC.

,[losekemo meduymu, ocobeHO menegu3uume, eecHuuyume u padujama, ce
¢hopmupaHu nped noeeke OeyeHUU U HUBHUMEe OCHOBAYU U COMCmeeHuUyu 6une
MaXku, Kou, unu camume 6use dupekmopu unu HasHadyeane dupekmopu (Maxu,
HUeHU ny2e 0d dosep6a) u maa mpaduyuja ce 3adpxana u Npodosxysa. MoHosu
MeduyMu ce nopmasnaume 60 KOU OCHosayume ce u oupekmopu u, croped moume
UH(opmayuu, MHO3UHCMBOMO ce Maxu. Toa e pe3dynimam Ha pacrnpedenéama Ha
MOKma 60 uenomo onwmecmeo, He camo 80 Meduymckama cepa, 0co6eHo Koaa
cmaHysea 360p 3a pacnonazarme co (hUHAHCUCKU cpedcmaa — XeHume MoxXe 0a ce
8P8HU NpohecuoHanyu, HoO co napume pacnonaazaam maxume.”

»Meduymume o MakedoHuja, 21a8H0, Ce omeopaam Kako 6U3HUC, a co o2s1ed Ha moa
Wmo »eHume ce 80 nomasn 6poj KAKO CONCMBEHUYKU HA KPYMHU 6U3HUCU, 2U UMA
Manky U Kako corncmeeHuyku/dupekmopku Ha meduymu. Cmamucmuyku, nomanky
XeHu npesemaam 2onem 6usHuUc-pusuk (a meduymume moxam da 6udam 6U3HUC CO

pu3suk).“

OxpabpyBa NOOaTOKOT Of, MHTEPBjyMPaHUTE HOBUHAPKK 33 HMBHATa MOArOTBEHOCT
na npudaTtaT pakoBodHa no3uuMja. McnUTaHUUYKMTE CO MOAONTO MCKYCTBO BO
npodecujata, NosmumjaTa Ha ypeoHW4dKa, COMCTBEHUYKa WM OUpPeKTopka 61 ja
npudaTtune BeaHall, OOAEKa Kaj UCMUTAHUUYKUTE LUITO Ce Ha MOYeTOoK o[ CBOjaTa
Kapwvepa NocTom NoAroTBEHOCT, HO OTKAKO Ke ro CTEKHAT HeOMXO4HOTO UCKYCTBO UMK
Ke ce MCMNOoNHaT HeKoW APYrv NpeaycnoBu 3a NpeseMarbe Ha O4roBOPHOCTa LUTO ja

HOCWK Taa No3unumja.




3AKYYOLM

€COMHEeHO,MegmnyMcKaTanHaoycTpuja,kojaTpebagabuoeeqHaonnpeaBogHMLMTE
BO 3alUTUTaTa Ha YOBEKOBUTE MpaBa M eOHakBOCTa, MMa npefd cebe 3HadajHU
POOOBU MPean3BULIN.

Mako Mery UCMUTaHMUYKMTEe MpeoBnafyBa onwTaTa rnepuenumja geka poaoBmoT ja3
BO MniaTuTe Mery HoBMHapUTe U HOBMHAPKUTE He MOCTOM, Cernak NMocTomM NPoCTop 3a
HaTaMOLWHO OOKaXKyBaH-e Ha OBa TBPLEH-E, CO Orfef Ha Toa LUTO BUCOK MPOLEHT of
MCNUTaHULUKMTE HeMaaT MHDOPMaLMK 33 MaTUTE Ha CBOWTE KOJeru, LITO MpeTcTaByBa
ofpeneHa UCTpaxKyBadka nMMuTaLmja.

Kako npobnemMu co Kom ce cooYyBaaT, ce MocoYyBaaT HUCKMTE MNaTK, HEMOCTOEHETO
JaCHO yTBpAEHU KPUTEPUYMUM 33 KapUepeH 1 NpodecnoHaneH pa3Boj BO MegnyMumTe
Kako paboTHWM opraHmM3salmm, MoHaTaMy pPoaoBaTa HEPAMHOMPABHOCT BO OAHOC Ha
Ha3Ha4YyBaHETO Ha cneundPUUHM (M aTPaAKTUBHM) PaAabOTHM 3a4a4M, KON OUPEKTHO
BNMjaaT BpP3 NpodecnoHanHMoT yrien v penyTalmMja BO jaBHOCTa, @ MHOUPEKTHO U
BP3 NpodecmoHanHaTa MaHMHa Ha »XeHnTe HOBUHAPKK, 0COBEeHO MMajKUM ja npeasuma
cneundmyHaTa Npmpoaa Ha paboTaTa M N3/10XKEHOCTA KOH OMLITaTa jaBHOCT.

CNMYHO Kako 1 BO ApYyrmuTe UCTpaXkKyBaHsa MOBP3aHM CO XeHUTe U HMB-HaTa nonoxxba
BO [OENOBHMOT CBET,?® M3BPLUHATa MOK M BO MeOUyMUTEe KAKO OU3HUC-eHTUTETU
€ HajuecTo Kaj MaXXuTe (KakKo OCHOBauW, ynpaBUTENW, COMCTBEHUMLMU, U MOHATaMy
ypegHuum).

Mako nocTou TeHOeHUMja pogoBaTa AMCKPUMKMHaLM]a Aa ce n3edHadyBa co eqHaKkBUTe
rnpurMarba Mery MaykuTe U XeHunTe, ce MOoTBPAYBa MPUCYTHOCTa Ha HEBMONMBUK BGapuepu
LITO MM CrpedyBaaT XeHUTe BO MedMyMcKaTa MHOYCTpWja Oa ce OO0yCOoBplUyBaaT U
0a HanpenyBaaT OO MeHalepcKuTe no3muun. Hajuecto oBoj NpobriemM e rnoBp3aH co
LBPCTO BTEMENeHUTe NnaTpujapxasrHy POOOBU YOrM BO OMLITECTBOTO (MpudaTeHn u
Of, CaMUTE »KeHW), HO U CO HeOOCTUI Of jaCHW MpaBuWna, NPoLeaypu, MHTEPHW aKTK BO
caMmTe OpraHm3aLMm, KoM Ke OTBOpaT MaT M Ke MocTaBaT HAacokM 3a obe3benyBarse
ponoBa egHakBocT. OUMIrneanHo, 3a HagMUHYyBarbe Ha oBKMe Bapuepn e NoTpebHo Aa ce
npunarogu npodecujata Ha HauMH Oa 6uae NogedHaKBO aTpaKTMBHA M COOABETHa 3a
npunagHMUKMTE Ha ABaTa Nosa, Mo NPUMEPOT Ha pPasBUEHMTE 3eMju.

25 Tony3oBckaJlaTKoBUK, Mapuja: MonoxbaTa U MOKTa Ha YKeH1Te KaKo YeHOBW Ha YN paBHM 0460pY BO MaKegOHCKOTO
BU3HUC-OKPYIKyBatbe, 2019.
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NMPEMNOPAKM

l/] CTpa)KyBareTO YKaKyBa Ha HMU3a Npeam3BuLM CcO KoU Tpeba ga ce cnpasaT
CUTE YMHUTENM BO HALLETO OMLITECTBO, CO Lie/l Aa ce nogobpm MHOMBKMOyanHaTa
M opraHm3auMcKaTa cocTojba Ha MeauyMuTe MpeKy HaarpagyBare Ha poaoBaTa
€0HAKBOCT: O HOCUTENMTE Ha OO/TYKM U KPeaTopUu Ha MOMUTUKMK, OO0 COMNCTBEHULUTE
Ha MeanyMuTe, CUHOMKANHUTE OpraHn3aL M, Kako U CUTE FparaHu, X)XeHM 1 Maxku.

Mpen ce, MeguMyMckaTa MHAOyCcTpuja Tpeba Oa nopaboTy Ha OTCTPaHyBatbeTO Ha
,CTakneHnoT nnadoH" 1 aa NprdaTmn NoBeKe XeHW Ha od/lydyBadykmM Nos3uummn. Toa
MOXKe [ja ce MOCTUTHE MpeKy:

® OcHOoBarbe OpraHM3auUMCKM eOuMHMLM 33 Pa3BOj M MEeHaLIMEHT Ha YOBEYKM
pecypcu BO MeanyMmuTe (CornacHo 6pojoT Ha BpaboTeHuTe), LUTO Ke pe3ynTmpa
CO CTpaTermm 3a YOBEKOBW PECYPCK KaKo Aesl of onwTtata bMsHUC-cTpaTeruja;

® JacHo onpeneneHu NponucK 1 NpoLeaypu 3a ob6esdbenyBarbe M MOUYNTYBaHE Ha
pogoBaTa eqHaKBOCT;

® MoTnUyBaHe KONMEeKTUBHWUOOMOBOPUCOHAONEKHUTE CUHOUKANHUOPraHM3aumm,
KOMW Ke coppykaT ogpenbu 3a pogoBa e0HaKBOCT 3a CUTE MeUYyMCKM PaboTHULN,
Ke rvM perynmpaaT HagoMecTouuTe U 6eHedULMnTe, Kako M MOXKHOCTUTE 3a
npodecroHaneH 1 KapuepeH pas3Boj Co POOOBO CEH3UTMBEH MpucTan.

Ce mpenopayyBa [Jp>XaBHWMOT 3aBO4 3a CTAaTUCTMKA Oa ja m3aBowm npodecujaTa Ha
HOBMHaAPU/HOBMHAPKM KaKo nocebHa AejHOCT, Co Liesl Aa ce OBO3MOXM nogobap ysua
BO pogoBaTa CTPYKTYPa, Kako M BO BUCMHATa Ha nmaaTuTe.

CUHOMKaNHWUTE opraHn3aumm M HEBNAOAUNHMOT CEKTOP, UCTO TaKa, MOXKAT 3HAYUTENHO
Ja npuaooHecaT 3a pellaBarbe Ha MpobnemMuTte Mnpeky Mo4YyecTo opraHusuvparbe
penoBHUM 0OYKM 3a pOoaoBa e0HaKBOCT 33 CUTE MeAUYMCKUN paboTHUL .

CBoOjaTa eKcrnepTr3a, 3HaeHe M NoaaToOLLM MOXAT Aa MM MCKOPUCTAT BO NOArOTBYBaHe
MPEUPAYHUK 33 MeaMyMmnTe, KOj K€ MOHYAUN MHCTPYMEHTU M OKaXKaHW 00 pU MPaKTUKM
LWTO NpMAoOHeNe 3a NO3UTUBHUTE MPOMEHM.

CuTe 3acerHaTy CcTpaHu da ce cornacaT Bo GopMynMpareTo POOOBU MHOMKATOPU
3a MeOMyMCKWTE opraHu3aumm Cco 4Yumja MOMOLl Ke ce Mepu Mporpecot BO
BOCMOCTaByBarb€TO Ha pogoBaTa eOHaKBOCT BO MeOWMYMCKUTE opraHusaumm
(poOoB ja3 BO MnaTUTe, MOXXHOCTU 3a HamnpeayBatbe, NiaTeHo MopoauIHO OTCYCTBO,
MpoLueHTYyalHa 3acTareHoCT Ha MaXk1Te U XeHUTe BO CUTE CEKTOPU Ha MedMYyMCKOTO
paboTere UTH.)




BoBenyBareTO Mpakca 3a MofHecyBarbe roaMLLIHU MU3BellTau of CTpaHa Ha cuTe
MeOMnyMUM 33 3acTarneHoCTa Ha XeHMTe BO NPOrpamMcKMoT Aerl, poaoBaTa CTPYKTYPa Ha
BpaboTeHUTE N BUCMHATA Ha MeCeYHUTe NMpuMatba Ke pe3ynTmpa Co TpaHCMapeHTHO
paboTerbe BO Hacoka Ha nogobpyBarbe Ha popoBaTa €OHAKBOCT BO MeOWyMCKUTe
opraHmusaumm.
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MWHUCTEPCTBO 3a TPYA W CoUMjanHa MONUTMKA: 3QKOH 3Q CripeyyBaH-e 1 3QLUTUTA O
HACU/ICTBO BP3 XKEHU 1N CeMejHO HACUM/ICTBO, https:/mwww.mtsp.gov.mk/content/

pdf/2021/1a28a922f364401€94935d4d694b9d75.pdf

MWHUCTEPCTBO 3a TPy W coLMjanHa NoanTUKa: 3aKOH 3a eqHAKBU MOXXHOCTUM, https://
www.mtsp.gov.mk/content/pdf/zakoni/2017/precisten%20tekst%202015%20na%20

ZEM_nov.pdf

MpUuopUTETHM MPOBAEMM CO MOYUTYBare Ha YOBEKOBUTE MpaBa BO Penybnuka
CeBepHa MakepoHuja, 2020. https:/balkon3.com/mk/wp-content/uploads/2021/01/
PRIORITETNI-PROBLEMI-SO-POCHITUVANIJETO-NA-CHOVEKOVITE-PRA-
VA-VO-RSM.pdf

CCHM: HoBMHapuTe U MeaunyMckuTe paboTHULIM CTpaByBaaT O BUMPYCOT, HO U O
ryberbe Ha pabotata. Ckonje, 2020 https:/ssnm.org.mk/komentari/HoBuHapuTe-m-

MeOnYMCKUTE-PAaBOTHULIK-C

CCHM: HoBMHapuTe U MeaonyMckmte paboTHMLM COo nnaTa ganeky nod npocedHaTa.
Ckonje, 2020 https://ssnm.org.mk/komentari/HoB1UHapuUTe-U-MeONYMCKUTE-

PaboTHULIN-C-2

Kako foa ce HaManu poaoBMOT ja3 BO mnaTuTe Bo Peny6nvka CeBepHa MakenooHmja?
Ckonje, 2020, http://coalition.org.mk/wp-content/uploads/2020/09/Doku-
ment-za-javni-politiki-Ednakvi-plati-MKD.pdf

AAABMY: AHanm3a Ha poaoBaTa CTPYKTypa Ha nnatute Bo pagmogmndysmjata 3a 2020
roouHa, https://avmu.mk/wp-content/uploads/2020/11/Rod-i-plati-vo-radiodifuzi-

ja-MK-web-1.pdf

3HM/CCHM: NcTpaxkyBatbe 3a NpaBaTa Ha HOBUMHapWTE U Ha MeOuyMCKUTE PpaboTHULM
BO Penybnuka CeBepHa MakegoHwuja cnpoBeneHo of cTpaHa Ha CaMOCTOjHMOT
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CUHOMKAT Ha HOBMHApPU UM MeguyMckun paboTHuum (CCHM) 1 3opy>KeHMeTo Ha
HOBMHapUTe Ha MakegoHMja (3HM) Bo NnepmnoaoT aBrycT — centemBpm 2021

MepuenumnmtTe 3a pPoOLOBa €OHAKBOCT. YXeHWUTe BO MaKeOoHCKaTa €eKOHOMMW)a,
HauMoHanHa ctyamnja — Ckonje, 3gpy»KeHue Ha rparaHun Peaktop, 2011 roanHa.
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HYRJE

arazia gjinore pa dyshim se éshté njé faktor tejet i réndésishém pér zhvillimin e njé
Bshoqérie. | pérmiréson produktivitetin dhe rritjen ekonomike, ndikon pozitivisht
Nné mirégenien e grupeve té ndryshme sociale dhe né kété ményré kontribuon pér
zhvillimin e shogérisé dhe gjeneratave té ardhshme, por edhe pér efikasitetin e
institucioneve. Sigurimi i barazisé gjinore né sferén mediatike ndérkohé éshté njée
parakusht pér njé hapésiré prosperuese mediatike né njé shogéri demokratike.
Pérfagésimi i barabarté i grave népér redaksi por edhe né pérmbajtjet mediatike
ndikon para se gjithash pérsigurimin e té drejtave dhe lirisé sé shprehjes sé grave dhe
mundésive té barabarta né tregun e punés, por edhe pér promovimin e té drejtave
gjinore né njé shogéri, sidomos duke marré parasysh rolin e mediave si instrument
pér ndryshime né aspekt té barazisé gjinore, para se gjithash pér shkak té fuqgisé
transformuese né formimin e perceptimit pér gjininé né shogéri.

Edhe pse né vitet e fundit éshté vérejtur njé pérparim né shtet né aspekt té zbatimit
té politikave pér barazi gjinore, megjithaté, né praktiké ende ekziston problem me
mungesén e pérfagésimit té grave né poste drejtuese por edhe né vendimmarrje né
té gjitha sferat e shogérisé. Konkretisht tek mediat sipas té dhénave té fundit zyrtare,
graté dominojné népér redaksi, ndérsa né poste redaktuese e né vecanti né poste
menaxheriale ende dominojné meshkujt.

Qéllimi i kétij hulumtimi éshté gé t'i analizojé gjendjet dhe arsyet pér pabaraziné
gjinore né media dhe barrierat pér avancim gé ndikojné né pérfagésimin e
pabarabarté té grave né poste udhéheqgése né media, si dhe té ofrohen zgjidhje pér
tejkalimin e tyre. Jané marré parasysh gjendja ekonomike e gazetareve dhe dallimi
né pagat, format e diskriminimit gjinor né organizata, mundésité pér trajnime dhe
edukim shtesé por edhe avancim né karrieré.

Pér kété géllim ishin analizuar hulumtimet e deritanishme, studimet, dokumentet
pér politika, kumtesat e analizat, por edhe korniza ligjore aktuale dhe informacionet
e publikuara nga institucionet dhe organizatat relevante, ndérsa né periudhén nga
tetorideriné néntor tévitit 2021 ishin realizuar edhe disa anketa gjysmé té strukturuara
me 20 té anketuar, gazetare (pérfagésuese tipike té& grupit té targetuar gé ishin
selektuar né bazé té principit pér variacione maksimale, heterogjene sipas moshés,
etnitetit, vendit té jetés dhe llojit t& medias ku punojné), me géllim gé té identifikohen
barrierat pér avancim né profesion. Té dhénat kualitative nga intervistat e realizuara
jané analizuar né ményré narrative dhe jané prezantuar né formeé citatesh.




KORNIZA LIGJORE PER BARAZINE GJINORE
NE SHTET

é dekadat e fundit, Magedonia e Veriut ka vendosur njé kornizé té fugishme

ligjore dhe politika me géllim pérforcimin e barazisé gjinore né shtet. Qeveria
e Magedonisé sé Veriut népérmjet mekanizmave té saj gjaté periudhés sé fundit ka
arritur disa rezultate té réndésishme né aspekt té realizimit té barazisé gjinore. Jané
sjellé: Ligji pér parandalimin dhe mbrojtjen nga diskriminimi,' i cili éshté i harmonizuar
me standardet ndérkombétare me té cilat éshté i rregulluar parandalimi dhe ndalesa
pér diskriminim, format dhe llojet e diskriminimit, procedurat pér mbrojtje nga
diskriminimi dhe Ligji pér parandalim dhe mbrojtje té€ grave nga dhuna dhe dhuna
né familje,? gé éshté térésisht né pajtueshméri me Konventén e Stambollit. Ministria
e Punés dhe Politikés Sociale ka nisur proces pér pérgatitjen e njé strategjie té re
pér barazi gjinore 2021-2026 e cila parashikon vendosjen e njé kornize pér rritjen e
pjesémarrjes sé grave né strukturat vendimmarrése né media, né pozita redaktuese
dhe drejtorie por edhe pér edukim dhe ngritje té vetédijes pér céshtjet gjinore tek té
gjithé punonjésit mediatik.

Gjaté periudhés sé ardhshme éshté paralajméruar edhe pérgatitja e Ligjit té ri pér
barazi gjinore me té cilin pritet gé té pérmirésohen mekanizmat pér barazi gjinore
né nivel kombétar dhe lokal, si dhe pér formimin e Qendrés pér trajnim pér buxhetim
konform barazisé gjinore, gé do té jeté njé arsimim i vazhdueshém pér gjithe
makineriné gjinore né shtet.?

Ligji pér shérbime mediatike audio dhe audio-vizuale (2018) parashikon pérfagésim
té barabarté té grave né trupat pér sjellje t& vendimeve mediatike dhe ndalon
krijimin dhe emetimin e programeve me pérmbajtje diskriminuese, mes tjerash né
bazé gjinore dhe orientimi seksual. Sipas nenit 17 nga Ligji pér mundési té njéjta
mes burrave dhe grave,* mediat jané té obliguara gé té kontribuojné pér ngritjen e
vetédijes pér baraziné gjinore sidhe pér pjesémarrje té barabarté té burrave dhe grave
né krijimin e koncepteve dhe pérmbajtjeve programore. Ky nen e rregullon edhe rolin
e mbikéqgyrjes dhe kontrollit né kuadér té sé ciles ASHMAA pérgatité analiza vjetore
pér pérfagésimin e grave dhe burrave né konceptet programore dhe pérmbajtjet e
mediave.

Me ligjin pér mundési té barabarta, né kapitullin 6 definohen mundésité pér “mbrojtje
juridike” té té drejtés pér trajtim té njéjté té burrave dhe grave, gé pérfshin edhe
proceduré ankese si dhe referenca gé ¢cojné né parashtresat para Avokatit té Popullit,
Komisionit pér mbrojtje nga diskriminimi dhe gjykata kompetente (neni 20).

1 "Gazeta Zyrtare e RMV-sé”, nr. 258 nga data 30.10.2020

2  "Gazeta Zyrtare e RMV-sé&" nr. 24 nga data 29.01.2021

3 MPPS, Shahpanska — Avancimi i barazisé gjinore éshté obligimi joné pér té cilin vazhdojmé té punojmé me pérku-
shtim. Qasur mé 30 tetor 2021, https://vlada.mk/node/24645

4 Gazeta Zyrtare e RMV-sé&”, nr.166/2014
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Ligji pér mundési té barabarta né ményré shtesé do té vértetojé se Ministria pér puné
dhe politiké sociale do té béjé mbikéqyrje té zbatimit té ligjit, ndérsa inspektimit do
ta béjé Inspektorati shtetéror i punés.

Si vend kandidat pér anétarésim né Bashkimin Evropian, Magedonia e Veriut ka
ndérmarré dhe vazhdon té ndérmerr hapa né drejtim té harmonizimit té legjislativit
té saj me BE-né. Né nivel té& Bashkimit Evropian, ekzistojné dy direktiva gé paragesin
angazhimin e vendeve té BE-sé pér sigurimin e mbrojtjes sé barazisé mes meshkujve
dhe femrave. Kéto jané direktivat e Késhillit 2004/113/KE pér parimin e trajtimit té
barabarté mes meshkujve dhe femrave pér gasjen dhe furnizimin me té mira dhe
shérbime, dhe Direktiva 2006/54/KE e Parlamentit Evropian dhe Késhillit pér zbatimin
e trajtimit té njéjté té burrave dhe grave rreth ¢céshtjeve té punésimit dhe profesionit.
Qé té dy direktivat gjinore té BE-sé pérmbajné definicione pér diskrinimin (direkt
apo indirekt), pérfshiré kétu edhe shgetésimin seksual, dhe parashikojné barazi né
trajtimin e fushave té lartpérmendura (té mira dhe shérbime, punésim), njékohésisht
duke u fokusuar edhe né mjetet juridike dhe zbatimi.

Shembuj pér praktika té mira

Irlanda

Neni 23 i Ligjit pér media nr.38/2011 parashikon: té gjithé organizatat mediatike té
dorézojnéraporte vjetore derite Komisioni pér media: raportet vjetore té pérmbajné
informacione té ndryshme gé pérfshijné edhe té dhéna pér pérfagésimin e té
dy gjinive né program dhe intervista, si dhe pérfagésimi i grave dhe burrave si
punonjés medatik né veté organizatat.

Britania e Madhe

Sipas ligjit pér mundési té barabarta nga viti 2017, té gjithé kompanité (pérfshiré
edhe organizatat mediatike) me numér té caktuar punétorésh obligohen gé ti
publikojné té dhénat pér dallimet né paga né bazé gjinore. Kjo rregullativé ka
hyré né fugi mé 6 prill té vitit 2017. Kjo rregullore ndikoi pér mé shumé aksion
té organizatave té médha mediatike pasi gé kishin mbikéqgyrje dhe presion. Pas
publikimit té té dhénave pér dallimin e pagave né bazé gjinore, pas reagimit té njé
korrespondenteje té larté dhe aksionit té Lidhjes Kombétare té Gazetaréve, BBC
ndérmori masa pér zbutjen e dallimit té pagave né bazé gjinore. Procesi vazhdon
ende, por tashmé éshté arritur njé zbutje e dallimit né paga sipas gjinisé duke
shtuar numrin e femrave né pozicione té larta.

Sindikata e Pavarur e Gazetaréve dhe Punonjésve Mediatik (SPGM) dhe Agjencia
Mediatike Informative (MIA) gjaté vitit té kaluar kané nénshkruar njé marréveshje
kolektive gé éshté e para marréveshje kolektive né SPCM me ndonjé medium né

Magedoniné e Veriut.




ANALIZE E GJENDJES EKONOMIKE TE GRAVE
NE MEDIA DHE DALLIMI NE PAGA SI FORME E
DISKRIMINIMIT GJINOR

Sipas Raportit té fundit té “Reporteréve pa kufij” pér vitin 2021, Magedonia e Veriut
gjendet né vendin e 90-té né boté sipas lirisé sé mediave. Ky éshté njé pérparim
pér dy vende né krahasim me vitin e kaluar dhe rangimi mé i larté nga viti 2013 deri
tani.®

Megjithaté, Raporti i njéjté thekson edhe njé séré sfidash gé duhet té tejkalohen me
géllim gé té pérmirésohet kualiteti i gazetarisé. Pagesat e uléta si dhe mosrespektimi
né térésii Ligjit pér marrédhéniet e punés nga ana e punédhénésve, jané problemet
meé té shpeshta me té cilat ballafagohet sektori mediatik pér vite me radhé.®

Gjendja me pandeminé ndérkohé né ményreé té konsiderueshme e ka pérkegésuar
gjendjen né industriné mediatike né shtet. Anketa gé SPGM e ka béré me 150 té
punésuar né industriné mediatike tregon se frika tek punonjésit mediatik mé sé
shpeshti lidhet me segmentin ekonomik. 30 pér gind e té anketuarve kané théné se
njohin diké gé e ka humbur punén gjaté pandemisé sé virusit Korona. 17 pér gind e
punonjésve mediatik kané deklaruar se u éshté ulur paga’

Nuk ekzistojné té dhéna té sakta pér lartésiné e pagave té gazetaréve, as edhe pér
marréveshjet pér puné, kjo pasi gé Enti pér Statistiké nuk e ndan kété profesion si
té vecanté. Té dhénat e fundit pér lartésiné e pagave té gazetaréve i kemi fituar nga
anketa e SPGM-sé e realizuar né vitin 2020 e cila nxori né pah se shumica e gazetaréve
dhe punonjésve mediatik marrin prej 15 mijé deri 20 mijé denaré2 gé éshté shumé
larg nén mesataren né shtet, pér periudhén kur éshté realizuar anketa.?

Dallimi né pagat gé i marrin graté dhe burrat paraget njé formé diskriminimi gjinor
né vendin e punés. Dallimi nuk ka vetém réndési ekonomike, por paraget edhe
reflektim té marrédhénieve meé té gjéra socio-ekonomike né kuadér té njé shoqgérie,
pra e tregon gasjen e grave deri tek mundésité ekonomike. (Blunch, 2012).

Pabarazia gjinore dhe dallimi gjinor né paga po géndron edhe pérkundér avancimit
té madh té grave né aspekt arsimor, pérvojés sé punés dhe profesionalizmit né
tregun e punés.

5  https://rsforg/en/ranking/2021

6 Probleme prioritare me respektimin e té drejtave té njeriut né Magedoniné e Veriut, ,2020. https:/balkon3.com/
mk/wp-content/uploads/2021/01/PRIORITETNI-PROBLEMI-SO-POCHITUVANIETO-NA-CHOVEKOVITE-PRA-
VA-VO-RSM.pdf

7  SPCM: Gazetarét dhe punonjésit mediatik po druajné nga virusi, por edhe nga humbja e punés. Shkup, 2020. (
gasur mé 01.11.2021) https://ssnm.org.mk/komentari/HoBrHapUTe-U-MeANYMCKUTE-PabOTHULIM-C

8 SPGM:Gazetarét dhe punonjésit mediatik me paga larg mesatares. Shkup, 2020 ( gasur mé 01.11.2021) https://ssnm.
org.mk/komentari/HoBUHapUTEe-U-MeOnyMCKUTE-PabOTHULIN-C-2

9  Sipas Entit shtetéror pér statistiké pér muajin prill té vitit 2020, pagesa mesatare ka gené 25 830 denaré.
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Konkluzat nga dokumenti pér politika publike né Rrjetin pér Mbrojtje nga
Diskriminimi® theksojné se né Magedoniné e Veriut ende ekziston dallim mes pagave
dhe se pérgindja e dallimit né paga éshté madje mé e larté se dallimi i pagave brenda
Bashkimit Evropian, gé éshté 14.1 pérqgind né vitet e fundit.”

Kéto té dhéna i konfirmojné edhe rezultatet nga “Studimi pér graté né Magedoniné
e Veriut 2020/2021“2 i realizuar nga Fondacioni “Friedrich Ebert” — Shkup sipas
té ciléve thuajse dy té tretat e té anketuarave, grave té punésuara ju ka ndodhur
gé té pérfitojné mé pak se burrat duke gené né té njéjtén pozité pune apo pér té
njéjtén puné té pérfunduar (60.2 pérqgind), dhe njékohésisht, té jené té trajtuara si
jokompetente pasi gé jané gra (60.4 pérgind).”

Se né industriné mediatike dallimi né paga nuk éshté njé fenomen i theksuar,
tregojné té dhénat e nxjerra né kuadér té njé hulumtimi thelbésor pér té drejtat
e gazetaréve dhe punonjésve mediatik né Magedoniné e Veriut, i realizuar nga
Sindikata e Pavarur e Gazetaréve dhe Punonjésve Mediatik (SPGM) dhe Shoqgata e
Gazetaréve té Magedonisé sé Veriut (SHGM) né periudhén gusht-shtator té vitit 2021.
Né pyetjen: “Né median ku punonia kané paga té njéjta burrat dhe graté pér té njéjtin
pozicion pune?”, njé pérgindje e larté prej 44.2 pér gind kané dhéné pérgjigjen “po”,
ndérsa vetém 9 pér gind kané théné “jo". Njé pérqindje e larté prej 39.4 pér gind
kané théné se nuk e ding, pasi gé me gjasé nuk kané informacione pér lartésiné e
pagave té kolegéve dhe eproréve té tyre, prandaj edhe nuk ka mundési pér gjykim
dhe konkluzé reale té gjendjes.

Né median ku punoni a kané paga té njéjta burrat dhe graté pér té
njéjtin pozicion pune?**

® ro

@ Jo, meshkujt kané paga mé té
larta

Jo, femrat kané paga
meé té larta

Nuk e di
Nuk kam pérgjigje

V

10 Sité zvogélohet dallimi gjinor né paga né Magedoniné e Veriut: Shkup , 2020, gasur mé 1 néntor 2021 http://coali-
tion.org.mk/wp-content/uploads/2020/09/Dokument-za-javni-politiki-Ednakvi-plati-MKD.pdf

N https://ec.europa.eu/info/sites/default/files/aid_development_cooperation_fundamental rights/equalpayday
factsheet.pdf

12 http://library.fes.de/pdf-files/bueros/skopje/17556-20210318.pdf

13 “Studim pér graté né Republikén e Magedonisé sé Veriut”, FES Shkup, 2021

14 Hulumtim pér té drejtat e gazetaréve dhe punonjésve mediatik né Magedoniné e Veriut e realizuar nga Sindika-
ta e Pavarur e Gazetaréve dhe Punonjésve Mediatik (SPGM) dhe Shoqgata e Gazetaréve té Magedonisé sé Veriut
(SHGM) né periudhén gusht — shtator 2021.
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Konkluza e njéjté mund té nxirret edhe nga deklaratat e gazetareve té intervistuara
pér géllimet e kétij hulumtimi. Njé pjesé e madhe prej tyre theksojné se problemi
éshté me pagat e uléta tek gazetarét né pérgjithési, e jo dallimi gjinor né paga pasi
vlerésojné se nuk éshté i pérhapur shumeé né sferén e tyre, apo nuk kané informacion
pér keté céshtje.

“ “Absolutisht nuk ekziston dallim né paga té punonjésve mediatik né bazé té gjiniseé.
Kryesisht, pagat e gazetaréve né shtet jané tejet té uléta nese merret parasysh: puna
né terren, rreziku, puna pér fundjave dhe festa, puna jashté orarit, por né vendin tim te
punés por edhe nga bisedat me kolegét, nuk kam paré tendencé qé njé femér gazetare
tée merr me pak pagé mujore vetém sepse eshté femer. Megjithaté ajo qé shgetéson
eshté se té dyja bashké, edhe femrat edhe meshkujt gazetaré kané shumé té ardhura
té uleta, sidomos nése behet krahasim me pagat e redaktoréve”,

“Né pozicion te njéjté edhe grate edhe burrat paguhen njésoj, por megjithaté mbetet
fakti se burrat avancojné mé shpejte dhe me lehté”.

“Nuk e di se sa fitojné kolegéet meshkuj. Por kRryesisht mendoj se punonjesve meshkuj
shumé mé lehté ua pranojné kérkesén pér rritje page, nese ka, se sa femrave”.

“Singerisht nuk mendoj se situata jo shumé e miré lidhur me pagat né sektorin mediatik
ka lidhje me gjininé. Mé shume ka lidhje me dallimin me pagave té gazetareve dhe
redaktoréve dhe me até se puna dhe mundi i gazetaréve nuk vlerésohet”.

Pérséri theksohet problemi me pagat e uléta té gazetaréve dhe gazetareve, por
edhe dallimi i madh né pagat e gazetaréve dhe redaktoréve e menaxheréve. Por,
njé e dhéné interesante éshté se kéto probleme femrat e anketuara i lidhin me
pérfagésimin mé té madh té grave né kété sferé dhe faktin se gazetaria llogaritet si
“profesion femrash”.

“Pasi ge punoj ne media private - pagat e kolegéve té mi nuk i kam té njohura, por nuk
besoj se kolegét e mi meshkuj perfitojné me shumé duke gené né pozicionin e njejté
te punés. Ndersa né pérgjithési vlerésoj se graté fitojne me pak né gazetari pasi gé
gazetaria gjateé viteve té fundit u bé mé shumé femérore dhe késhtu edhe pagat filluan
té behen mé te vogla se sa né sektore té tjera. Tani vetem pozicionet udhéheqése né
gazetari (Rryeredaktor, drejtor) paguhen mé miré, ndérsa pozicionet si gazetar, reporter
jane né njé nivel mé té ulet”.

“Eshté fakt se ka njé numér mé té madh té gazetareve femra se sa gazetaréve meshkuj,
por a po stagnojné pagat né kéte sektor vetém per kété shkak?”

“Né baze te hulumtimeve qgé i kam béré personalisht gjaté viteve té fundit per kete teme,
gazetaria éshté profesion “femrash”. Kjo ndoshta do ti qartésojé faktet se gazetaret
dhe redaktoret femra jane shumicé né gazetari, pér dallim prej drejtoreshave té cilat
jané né numér mé té vogel né krahasim me drejtorét té cilét jané mé té paguarit dhe
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jané né kulmin e piramidés sé punonjésve mediatik, nése mund té llogariten si pjese
e késaj kategorie. Ende ballafagohemi me paragjyRime se femrat jané kryesisht peér
paga mesatare dhe paralelisht pergjegjése péer shtepiné, femijet, kujdesin e familjes,
ndersa burrat jané ata qé krijojné politika dhe jane té paguar mé miré pér Rontributin
e tyre”.

Problemi me té ardhurat e uléta si njé aspekt shgetésues nga aspekti gjinor, por
edhe nga aspekti i profesionalizmit, theksohet edhe né Analizén e strukturés gjinore
tek pagat né radiodifuzion, gé éshté zbatuar nga Agjencia pér Shérbimet Mediatike
Audio dhe Audio-vizuale, né té cilén theksohet se njé pjesé e madhe e gazetareve
né mediat private, né té gjitha nivelet, kané té ardhura shumé té uléta, té cilat nuk
u ofrojné stabilitet financiar dhe ndikojné né rezistencén e tyre nga presionet e
gendrave té ndryshme té fuqisé.””

EFEKTI | “TAVANIT TE QELQTE” APO
BARRIERAT E PADUKSHME PER AVANCIM TE
FEMRAVE NE PROFESION

e krygézimin e rezultateve té anketés me gazetarét dhe punonjésit mediatik,
M variacionet né indikatorét theksojné se perceptimi pér respektimin e barazisé
gjinore ka tendencé gé té barazohet me lartésiné e té ardhurave mes meshkujve dhe
femrave, ndérsa shumé meé pak me treguesit e tjeré pér baraziné gjinore.'

Se veté femrat nuk e njohin diskriminimin né bazé té gjinisé dhe pozitén jo té
volitshme né aspekt té vendim té punés né raport me meshkujt, déshmohet edhe
me: “Studimin pér graté né RMV 2020/2021", si dhe me mé shumé hulumtime té
tjera té viteve té fundit (OSVE, 2013, “Perceptimet pér baraziné gjinore: graté dhe
ekonomia magedonase, 2011).

Prandaj ishte e domosdoshme gé té hulumtohet prania e té ashtuquajturés “tavan
prej gelqi”, ose “barriera e padukshme né hierarki gé i ndalon femrat dhe pakicat gé
té fitojné pozicione né nivele mé té larta” (Merriam-Webster, 2019), apo “barrieré e
padukshme por reale népérmjet té cilés mund té shihet nivelii ardhshém i avancimit,
por nuk mund té arrihet nga ana e té punésuarve té kualifikuar dhe meritor”.

Gazetaret femra vértetuan se fenomeni “tavan prej gelqi” ekziston, i reflektuar né
forma té ndryshme té diskriminimit né kuadér té veté organizatés, por ekziston edhe

15 Agjencia pér shérbime mediatike audio dhe audio-vizuale: Analizé e strukturés gjinore té pagave né radiodifuzi-
on pér vitin 2020. Qasur mé 20 tetor 2021. https://avmu.mk/wp-content/uploads/2020/11/Rod-i-plati-vo-radiodifuz-
ija-MK-web-1.pdf

16 Hulumtim pér té drejtat e gazetaréve dhe punonjésve mediatik né Magedoniné e Veriut e realizuar nga Sindikata
e Pavarur e Gazetaréve dhe punonjésve Mediatik(SPGM) dhe Shogata e Gazetaréve té Magedonisé (SHGM), né
periudhén gusht-shtator 2021.
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diskriminimi gjinor nga ana e opinionit té& gjeré né té cilin jané té ekspozuar pér
shkak té natyrés specifike té punés gé e kané. Né raste kur femrat raportojné pér
tema té ndjeshme, ata ballafagohen me ofendime dhe néncmime té cilat e rrénojné
imazhin e tyre profesional dhe privat, dhe pérjetojné kualifikime gé& u drejtohen
vetém femrave né ményré pezhorative, e gé jané té bazuara né paragjykime dhe
stereotipe gjinore. Kjo dukuri né menyreé indirekte reflektohet edhe né ardhmeériné e
tyre profesionale dhe jetén e tyre private.

“ “Personalisht nuk kam qené e ekspozuar né diskriminim direkt né vendin e punés
vetém sepse jam femer. Por, di raste kur kandidate e cila ka aplikuar pér puné nuk u
pranua pasi gé gjoja do té martohej dhe to merrte pushim té paguar dhe shume shpejt
do te shkonte edhe ne pushim té lindjes. Sikur Rarakteristikat e tjera profesionale nuk
Rishin rendési”.

“Me kane parashtruar pyetje té pahijshme gjaté intervistés pér puné per ate se ¢fare
planesh kam lidhur me ameésiné dhe ngjashém. Shpesh mi kane kontestuar kualitetet e
mija profesionale bashképunétoré té jashtém, jam etiketuar né baze té paragjykimeve
lidhur me gjendjen time martesore dhe ngjashem”.

“Problemi i femrave né keté profesion éshté shqetésimi seksual pér té cilin flitet shumé
pak, ose aspak”.

“Mua me ka ndodhur gé té mé sulmojné bashké me kameramanin gjaté disa protestave,
pas njé vrasjeje né njé lagje te Shkupit. Uné isha duke raportuar drejtpéerdrejt derisa
na i thyen edhe pajisjet, mua mé kapén per flokésh dhe me ofenduan me fjalét “pate”,
“shko ne shtepi te bésh gjellén, mos u perziej Retu” etj. Do té thoté diskriminimi dhe
fialet ofenduese seksiste shumicén e kRohes vijné nga jashté, edhe pse vlerésoj se ka
kolege qé kane gené viktima te shqetésimit seksual edhe brenda, nga eprorét”

“Asnjeheré nuk jam ndjeré e diskriminuar né vendin e punés. Jam ndjeré e diskriminuar
né raste kur e kam publikuar ndonjé storje dhe né rrjetet sociale mi kané drejtuar disa
komente diskriminuese, seksiste: se jam e dashura e dikujt, se nuk kam femije, se nuk
jam e martuar dhe sulme te tilla té ngjashme té cilat verteté ndikojne, jo vetem tek
femrat gazetare por edhe tek familjet dhe té aférmit e tyre”.

Efekti i “tavanit té gelgté” meé sé shpeshti manifestohet kur béhet fjalé pér ndarje
té detyrave dhe pérgjegjésive, té cilat pérmjet kritereve “té pashkruara”, ju japin
pérparési meshkujve kur ka rrezik, por edhe kur nuk ka rrezik né terren gjaté emérimit
té gazetaréve pér detyra té caktuara meshkujt llogariten si “gjinia mé e forté".

“Né fillim te karrierés kolegu im me té cilin kemi filluar bashke, me shumé dérgohej né
terren pasi gé ishte mashkull dhe pér shkak té solidaritetit mashkullor me redaktoret.
Une duhej te japé dyfishin e Rontributit pér té déshmuar se jam gazetare meé e miré se
kolegu im”.




“Mbaj mend se né tée kaluarén ka pasur edhe Rési lloj situatash. Pér shembull, né
konfliktin e vitit 2001 dérgoheshin meshkujt né terren me arsyetim se mund te keté
rrezik gjaté ushtrimit te detyres”.

“Gazetarja femér trajtohet si meé e brishte, me e ndjeshme, dhe duhet béhet fjalé pér
ngjarje si pér shembull sulmi né Parlament, protesta né te cilat mund te keté incidente
apo ngjashem, eshte praktiké ge té dergohen née terren gazetaret meshkuj”

Trajtimi joadekuat né aspekt té shpérndarjes sé detyrave dhe pérgjegjésive vértetohet
edhe me rezultatet e anketés me gazetaré dhe punonjés mediatik né Magedoniné e
Veriut. Njé e treta e té anketuarve (31 pérqgind) e kané vlerésuar negativisht baraziné
gjinore gjaté shpérndarjes sé detyrave dhe pérgjegjésive, dhe po aq té anketuar (33
pérgind), kané pérzgjedhur notén mesatare, 3.20. 8 pérqgind kané dhéné notén 5. 15
pérgind kané dhéné notén 4.

Si e vlerésoni baraziné gjinore gjaté shpérndarjes sé detyrave
dhe pérgjegjésive?”

33%

20.8%

O,
16,5% 15%

14,7%
l 4

Ndarja e barabarté e detyrave dhe pérgjegjésive

Pérmirésimi dhe avancimi né puné éshté njé prej fushave né té cilat vlerésohet
se éshté i theksuar i ashtuquajturi diskriminim “i fshehur”, respektivisht dukuria e
efektit té “tavanit té gelqgté”.

Prandaj, té anketuarat ishin pyetur pér mundésité pér edukim té métejmeé dhe
avancim né profesion brenda organizatave té tyre, gasjen dhe kriteret e tyre me
ndihmén e té ciléve jané rregulluar.

Prej pérgjigjeve té dhéna mund té vihet né konkluzion se mundésité e tilla mé sé
shpeshti jané véné né dispozicion pér té gjithé té punésuarit, pavarésisht gjinisé. Por,

17  Hulumtim pér té drejtat e gazetaréve dhe punonjésve mediatik né Magedoniné e Veriut, e realizuar nga ana e
Sindikatés sé pavarur té gazetaréve dhe punonjésve mediatik dhe Shogatés sé Gazetaréve té Magedonisé né peri-
udhén gusht — shtator 2021.
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mungesa e kritereve té pércaktuara né ményré té garté dhe rregullave pér avancim né
karrieré, mund té jené pengesé serioze pér ndarjen e drejté gjinore gjaté shfrytézimit
té kétyre mundésive, edhe pse té anketuarat nuk e shohin kété gjé si fenomen té tillé.

“ “Ekzistojné mundési pér edukim shtesé por nuk ka kritere té definuara né ményré
te garte dhe formalisht, femrat kané mundesi té barabarta sikurse meshkujt per té
avancuar né sferén mediatike. Problemi éshté se sidomos tek mediat private shumé
gjéra varen prej mendimit personal dhe vendimit té pronarit dhe drejtoréve, ndérsa
nuk ka kritere té saktésuara pér edukim shtese”.

“Ekzistojné mundesi, por edhe kufij deri ku mund té shkohet. Graté né media fitojné
mundési por ekzistojné ende stereotipet, ményra e jetés dhe shoqéria patriarkale i
pengojné né shfrytézimin e mundésive”.

“Né vendim tim té punés ekziston mundésia pér avancim deri né njé nivel te caktuar.
Pér shumicén e té punésuarve Rjo mundési nuk ekziston (jo pér shkak té diskriminimit
gjinor). Nuk ka Rritere té definuara né ményré té sakté lidhur me avancimin dhe regresin
(si né shumicén e firmave). Mendoj se né median kRu punoj mundésité pér avancim nuk
varen nga gjinia”.

“Né vendin aktual te punés nuk kam mundési pér trajnime shtese, pasi qé jemi numer i
vogél gazetaresh dhe jemi té kufizuar né pjesén e trajnimeve, konferencave e ngjashém.
Megjithate, né vendet e tjera teé punés kam pasur kRési mundési gé té marr pjesé né
konferencat, trajnimet mé té meédha nderkombétare pér gazetaré pér vite me radhé, né
meényreé te vazhdueshme. Prandaj nuk mendoj se problemi fshihet né kété pjesé”.

“Né mediat e Magedonisé sé Veriut rrallé heré kam dégjuar pér mundeési pér eduRim
shtesé, si pér meshkujt ashtu edhe pér femrat. Nuk ka trajnime té domosdoshme,
apo vlerésim vjetor pér punén (appraisal). Avancimi i té gjithéve, pérve¢ népérmjet
merités profesionale, béhet me miqésité personale. Madje vlerésoj se ka femra gé e
shfrytézojné gjininé e tyre pér avancim’”.

Prej géndrimeve té& dhéna mund té vihet né konkluzion se nuk ekzistojné rregulla/
kritere té garta péravancim né karrieré, apo “trase té karrierés”" né media siorganizata
punétore. Por, nuk ka as plane pér mésim shtesé né aspekt profesional duke u
bazuar né analizat e nevojés pér zhvillim té aftésive dhe njohurive té té punésuarve.
Kjo tregon se nuk ka strategji pér resurse njerézore qé do lidhej me strategjiné
biznesore té organizatés. Pérpilimi dhe harmonizimi i strategjive té kétilla do té
mund ta avanconin pozitén e femrave si t& punésuara né media, népérmjet krijimit
dhe implementimit té mekanizmave, strategjive dhe politikave adekuate.

Té dhénat gé kemi fituar pérséri jané identike me ato té hulumtimit né terren ku
Nné pyetjen nése né median né té cilén punojné ekzistojné procedura apo rregulla té
brendshme pér sigurimin dhe respektimin e barazisé gjinore, madje 40.3 pérqgind
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kané théné se nuk e diné, ndérsa 18.5 pérgind kané théné se né mediat e tyre nuk ka
procedura dhe rregullore té tilla.

Né median ku punoni, a ekzistojné rregullore dhe procedura pér
sigurimin dhe respektimin e barazisé gjinore?®

Po

Jo

Pjesérisht

Nuk e di

Nuk kam pérgjigje

Sipas té njéjtit hulumtim, vetém 25.7 pérqgind e té anketuarve kané ndjekur trajnim pér
barazi gjinore.

ANALIZE E STRUKTURES GJINORE NE
MEDIA DHE ARSYET PER NIVELIN E ULET

4 TE PERFAQESIMIT TE FEMRAVE NE POZITA
MENAXHERIALE

uke nisur nga viti 2010, Agjencia pér shérbime audio dhe audio-vizuale

me vetiniciativé né nivel vjetor siguron té dhéna pér strukturén gjinore té
té punésuarve né televizione dhe radio,” ndérsa né regjistrat online té radiove
dhe televizioneve rregullisht publikonin té dhéna pér strukturén e pronésisé tek
radiodifuzerét gé pérfshijné edhe informacione pér pérfagésimin e grave dhe burrave
Nné pronési.

18 Hulumtim pér té drejtat e gazetaréve dhe punonjésve mediatik né Magedoniné e Veriut nga ana e Sindikatés sé
Pavarur té Gazetaréve dhe Punonjésve Mediatik (SPGM) dhe Shogatés sé Gazetaréve té Magedonisé(SHGM) né
periudhén gusht —shtator 2021.

19 Analizat jané né dispozicion né http:/bit.ly/2FHHibz
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Sipas analizés sé Strukturés sé té punésuarve né vitin 2020, mé 31.12.2020 né industriné
mediatike kané gené té punésuar gjithsej 2587%° persona, prej té ciléve 61 pérgind
kané gené meshkuj, ndérsa 39 pérqgind femra. Prej t&€ dhénave té theksuara, duket
garté dallimi né mes numrit té burrave dhe grave né poste udhéhegése (drejtues/
drejtoré), ku burrat jané té pérfagésuar me 78 pérqgind, ndérsa femrat me 22 pérqgind.
Ndérkohé kur béhet fjalé pér gazetaret femra gjendja éshté mé ndryshe. Jané
evidentuar mé shumeé gazetare (59 pérqgind) nga gazetarét meshkuj (41 pérgind).
Numri i redaktoréve dhe redaktoreve éshté thuajse i barabarté, ndérsa tek kuadri
teknik dominues jané meshkujt.?!

Té dhénat e deritanishme pér strukturén gjinore tek pronésia por edhe tek té
punésuarit Nné nivelet gé kané fugi pér vendime (né pozitat drejtuese/té drejtoréve
dhe redaktoréve) tek té gjithé televizionet dhe radiot, déshmojné pér ekzistimin njé
pérfagésimi mé té ulét té femrave né kéto pozicione. Kjo megjithaté éshté tregues
pér ekzistencén e té ashtuquajturit “tavan i gelqgté” né kété sferé, tregues pér
ekzistencén e barrierave joformale né rrugén pér avancim profesional té femrave, njé
kufi i padukshém mbi té cilin éshté tejet e véshtiré gé femrat té& ngrihen né nivelet
mé té larta.?

Megjithaté, pozicionimi momental i femrave né poste redaktuese dhe menaxheriale
né media éshté vlerésuar negativisht nga vetém 28 pérgind e té anketuarve (notat
mé té uléta, 1dhe 2). Gjaté anketimit né kuadér té hulumtimit gé e zbatuan Sindikata
e Pavarur e Gazetaréve dhe Punonjésve Mediatik (SPGM) dhe Shogata e Gazetaréve
té Magedonisé (SHGM), né vitin 2021, 41 pérqgind e té anketuarve kané dhéné noté
pozitive pér ndarjen e barabarté gjinore (4.5), ndérsa 31 pérqgind kané vendosur gé té
japin notén (3).

20 Nékétéanalizé jané pérfagésuar vetém numridhe struktura e té punésuarve né industriné audio dhe audio-vizuale
né vitin 2020, ndérsa online mediat nuk jané pérfshirg, sepse nuk ekzistojné té& dhéna zyrtare pér numrin e té puné-
suarve dhe rrjedhimisht as pér pérfagésimin gjinor.

21 AAgjencia pér Shérbime Audio dhe Audio-vizuale. Struktura e té punésuarve 2020, gasur mé 28 tetor 2021 https://
avmu.mk/wp-content/uploads/2021/09/Struktura-na-vrabotenite-vo-2020-godina.pdf

22 Agjencia pér Shérbime Audio dhe Audio-vizuale: Gjinia né televizione dhe radio: Kush i sjell vendimet dhe kush i
zbaton ato? Qasur mé 28 tetor 2021: https://avmu.mk/wp-content/uploads/2020/12/Rodot-vo-TV-i-RA-Koj-gi-nosi-a-
koj-gi-sproveduva-odlukite.pdf
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Si e vlerésoni vendosjen e femrave né pozicione redaktuese
dhe menaxheriale?
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Vendosja e femrave né pozicione redaktuese dhe menaxheriale

Né intervistat e zhvilluara pér géllimet e kétij hulumtimi, gazetaret u pyetén pér
arsyet e pérfagésimit té ulét té grave né pozitat menaxheriale dhe drejtuese
né media. Né pjesén mé té madhe té deklaratave, si arsye kryesore pérmendet
perceptimi tradicional patriarkal i rolit té grave né shogeéri, stereotipet dhe vendosja
e baraspeshés mes punés dhe obligimeve familjare, té cilat né pjesén mé té madhe
jané mbi supet e gruas.

“ “Kjo gjendje ne media éshte reflektim i perceptimit té te gjithe shoqgerisé pér rolin
e femrave. Mediat nuk dallojne shumé nga sektoret e tjera ku shumicén e rasteve
udhéheqin meshkujt”.

“Shume vite te rregullimit politik Ronservativ, e patriarkal, implementim i ngadalshém i
kornizés ligjore neé te cilén eéshté perfshire barazia gjinore, inkluziviteti dhe pérfagesimi
i grave neé sferén mediatike, sidomos né pozita te larta. Ne menyre shtese, shumé pak
flitet pér kRéto tema né opinion , nuk njihet diskriminimi i vazhdueshém né vendin e
punés, qasja seksiste né ¢do sferé te jetés e késhtu me radhé”.

“Mediat jané pasqyré e shogeérisé. Prandaj duke marré parasysh se né pozitat
udhéhegése né media ende dominojne meshkujt, eshté e dukshme se deri ku jemi me
vetédijen si shoqgéri e Magedonisé né pérgjithési’”.

“Ende ka stigmatizim té femrés né shoqériné toné. Né televizionet té cilat kam punuar
deri tani, numri i burrave redaktoré eshte gjithnje mé i madh se i redaktoreve femra.
Femra gjithmone e kane patur me té veshtiré pér te avancuar né Rarriere per shkak té
stigmatizimeve te caktuara shogérore”.

23 Hulumtim pér té drejtat e gazetaréve dhe punonjésve mediatik né Republikén e Magedonisé sé Veriut i zhvilluar
nga Sindikata e Pavarur e Gazetaréve dhe Punonjésve Mediatik (SPGPM) dhe Shoqgatés sé Gazetaréve té Magedo-
nisé (SHGM) né periudhén gusht — shtator 2021.
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Né raste té caktuara fajin e shohin edhe tek veté femrat té cilat nuk e shohin veten
né pozita menaxheriale nga frika e prishjes sé baraspeshés mes jetés private dhe asaj
profesionale gé lidhet me kété profesion. Té njéjtén e vérteton edhe pérgindja e larté
(93 pérqgind) e té anketuarave né: “Studimin pér femrat né Magedoniné e Veriut”,
gé e vlerésojné ndarjen tradicionale/patriarkale gjinore té roleve né shogériné e
Magedonisé si té drejté dhe pranojné.?

“Meé sé shpeshti graté nuk kané vetébesim per kryerjen e detyrave né funksione
menaxheriale dhe prandaj nuk i kané si géllim Réto pozicione. Duke e ditur se prej
tyre pritet qé te balancojné jetén private dhe karrierén, gjithnjé e mé shumé femrat
po vendosin qgé té mbeten né zonén e komforit pasi gé késhtu vlerésojné se né kéte
ményré do té kené mé shumé kohe pér té dyja — familjen dhe punen”.

Pérfagésimin jo té barabarté gjinor té grave né pozitat e larta né media, té anketuarit
e lidhin né pérgjithési edhe me gjendjet e pérgjithshme né sektorin e biznesit né
shtet, ku meshkujt jané ata gé dominojné gjaté ndérmarrjes sé rrezigeve, investimit
té financave, shfrytézimit té mundésive pér nisjen e biznesit personal. Edhe sipas
té dhénave té Entit Shtetéror té Statistikés, numri mé i madh i sipérmarrésve jané
meshkuj. Dhe Kjo situaté pérshkruhet edhe tek mediat. Ky fenomen daton prej
periudhés sé formimit té mediave private né Magedoniné e Veriut kur meshkujt
dominoninsithemelues, drejtues, pronaré, pér shkak té fugisé financiare dhe statusit
shogéror dhe kjo vazhdon dhe pérséritet prej pavarésimit té shtetit e deri né ditét e
sotme.

“Shumica e mediave, sidomos televizionet, gazetat dhe radiot, jane formuar para mé
shumeé dekadash dhe themeluesit e tyre kané gené meshkuj te cilét veté kané gené
drejtoré, dhe kané eméruar drejtoré (meshRuj, njeréz té besueshém) dhe kjo tradité
eshté ruajtur dhe po vazhdon. Mediat mé té reja jané portalet ne te cilat themeluesit
jane edhe drejtoré dhe sipas informacioneve té mija, shumica jané meshkuj. Ky éshté
rezultat i shpérndarjes sé fuqisé né té gjithé shogériné , jo vetém né sferen mediatike
, e sidomos kur béhet fjalé pér menaxhim me mjete financiare - graté mund te jené
profesioniste té larta, por me paraté menaxhojné meshkujt”.

“Mediat né Magedoni kRryesisht hapen pér biznes, ndersa duke marre parasysh se graté
jané ne numer me te vogel si pronare né biznese té médha, ata né numeér me té vogel
edhe si pronare/drejtoresha né media. Statistikisht mé pak femra marrin rrezik né
biznes (ndérsa mediat jané biznes me rrezik)".

Njé fakt inkurajues éshté gé gazetaret g€ jané intervistuar jané té gatshme té
pranojné pozité udhéheqgése. Té anketuarat me mé shumé pérvojé né kété profesion,
pozicionin e redaktores, pronares apo drejtores do ta pranonin menjéheré,ndérsa
té anketuarat gé jané né fillim té karrierés kané gatishmeéri, por pasi gé té fitojné
pérvojén e duhur apo té plotésojné disa parakushte pér té€ marré pérgjegjésiné gé
sjellé ai pozicion.

24 “Studim pér femrat né Republikén e Magedonisé sé Veriut” 2020/2021".
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KONKLUZA

a dyshim, industria mediatike e cila duhet té jeté njé prej udhéhegésve né
mbrojtjen e té drejtave té njeriut dhe barazisé, ka para vetes sfida té réndésishme
gjinore.

Edhe pse né mesin e té anketuarave ekziston njé perceptim i pérgjithshém se dallimi
Nné paga mes gazetaréve dhe gazetareve femra ekziston, megjithaté ka hapésiré pér
déshmi té métejme té kétij pohimi duke marré parasysh se njé pérqgindje e madhe e
té anketuarve nuk kané informacione pér pagat e kolegéve té tyre, gjé gé éshté njé
kufizim pér hulumtimin.

Problemet kryesore me té cilat ballafagohen jané pagat e uléta, mungesa e kritereve
té garta pér zhvillim profesional dhe té karrierés né media si organizata mediatike,
meé tej pabarazia gjinore né aspekt té emérimit pér detyra specifike (atraktive), gé
né meényré direkte ndikojné mbi imazhin profesional né opinion, ndérsa né ményré
indirekte edhe né ardhmériné profesionale té grave gazetare, sidomos duke marré
parasysh natyrén specifike té punés dhe ekspozimin ndaj opinionit té gjere.

Ngjashém sikurse né hulumtimet e tjera gé lidhen me graté dhe pozicionin e tyre
botén biznesore?®, fugia ekzekutive sikurse tek bizneset, edhe tek mediat éshté e
koncentruar mé shpesh tek meshkujt (si themelues, drejtues, pronaré, dhe mé tej
redaktoré).

Edhe pse ekziston tendencé gé diskriminimi gjinor té njéjtésohet me té ardhurat
e njéjta mes burrave dhe grave, vértetohet prania e barrierave té padukshme gé i
pengojné graté né industriné mediatike gé té& mésojné mé shumé dhe té avancojné
drejt pozitave menaxheriale. Mé sé shpeshti ky problem lidhet me rolet patriarkale
gjinore té mbjella thellé né shogéri (té pranuara edhe nga veté graté) por edhe me
mungesén e rregullave té garta, procedurave, akteve té brendshme né veté organizatat,
té cilat do té hapin rrugén dhe do té japin drejtimin e duhur pér sigurimin e barazisé
gjinore. Eshté e dukshme se pér tejkalimin e kétyre barrierave duhet gé té ndigen
shembujt e shteteve té zhvilluara pér ta pérshtatur profesionin gé té jeté atraktiv pér
pérfagésuesit e té dy gjinive.

25 Topuzovska Llatkoviqg, Marija: Pozita dhe fuqgia e femrave si anétare té bordeve udhéhegése né shogériné biznesore
né Magedoni, 2019.
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REKOMANDIME

ulumtimi vé né dukje njé séré sfidash me té cilat duhet té ballafagohen té gjithé
aktorét e shogérisé soné, me géllim gé té pérmirésohet gjendja individuale dhe
organizative e mediave, duke avancuar baraziné gjinore: prej bartésve té vendimeve
dhe kreatoréve té politikave, deri te pronarét e mediave, organizatat sindikale si dhe
té gjithé gytetarét, femra e meshku,.

Industria mediatike para sé gjithash duhet té punojé pér largimin e “tavanit té gelqgté”
dhe té pranojé mé shumé femra né pozicione vendimmarrése. Kjo mund té arrihet
me:

® Themelimin e njésive organizative pér zhvillim dhe menaxhim me resurse
njerézore né media (Né pajtueshmeéri me numrin e té punésuarve), gjé gé do té
rezultojé me strategji pér burime njerézore si pjesé e pérgjithshme e strategjisé
biznesore.;

® Procedura dhe rregullore té garta pér sigurimin e barazisé gjinore;

® Nénshkrimin e marréveshjeve kolektive me organizatat kompetente sindikaliste
gé do té pérmbajné norma pér barazi gjinore pér té gjithé punonjésit mediatik,
dhe do ti rregullojé formalisht kompensimet, benefitet, si dhe mundésité pér
zhvillim profesional dhe té karrierés me gasje té ndjeshme gjinore.

Rekomandohet gé& Enti Shtetéror pér Statistiké ta ndajé profesionin e gazetarit/
gazetares si njé veprimtari té mévetésishme, né ményré gé té mundésojé pasqyrim
meé té miré pér strukturén gjinore dhe lartésiné e pagave.

Organizatat sindikaliste dhe sektori civil po ashtu mund té ndikojné né ményré té
konsiderueshme pér zgjidhjen e problemeve népérmjet organizimit mé té shpeshté
té trajnimeve té rregullta pér barazi gjinore pér té gjithé punonjésit imediati.

Ata mund ti shfrytézojné ekspertizén, dijen dhe té& dhénat e tyre, pér té pérgatitur
doracak pér mediat, gé do té ofrojé instrumente dhe praktika té déshmuara gé do té
sillnin ndryshime pozitive.

Té gjithé palét e prekura duhet té pajtohen pér formimin e indikatoréve gjinor pér
organizatat mediatike,me ndihmén e téciléve doté matet progresinéimplementimin
e barazisé gjinore tek organizatat mediatike (dallimi né paga, mundésité péravancim,
leja e paguar e lindjes, pérfagésimi né pérgindje i femrave dhe meshkujve né té gjithé
sektoret e punés mediatike, e késhtu me radhé)

Implementimi i praktikés pér dorézim té raporteve vjetore nga ana e té gjitha mediave
lidhur me pérfagésimin e femrave né pjesén programore, strukturén gjinore té té
punésuarve dhe lartésiné e té ardhurave mujore, do té rezultojé me puné transparente
né drejtim té pérmirésimit té barazisé gjinore né organizatat mediatike.
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INTRODUCTION

ender equality is undoubtedly an important factor for the development of a
G society. It improves productivity and economic growth positively affects the well-
being of various social groups and, thus, contributes to the development of society
and future generations, as well as the efficiency of institutions. Ensuring gender
equality in the media sphere, on the other hand, is a prerequisite for a prosperous
media environment in a democratic society. Equal representation of women in
the newsrooms, but also in the media, contribute, above all, to ensure the right of
women to freedom of expression and equal opportunities in the labour market. Also
to the promotion of gender rights in society, especially given the role of the media
as an instrument for change in terms of gender equality, primarily because of their
transformative power in shaping perceptions of gender in society.

Although in recent years, in the country is noted progress in the implementation
of gender equality policies, in practice there is still the problem of the under-
representation of women in leadership positions and as decision-makers in all
spheres of society. Specifically in the media, according to the latest official data,
women dominate the newsrooms, while in editorial, and especially managerial
positions, men still dominate.

The purpose of this research is to analyse the conditions and causes of gender
inequality in the media sphere and barriers to progress that affect the unequal
representation of women in leadership positions in the media, as well as to offer
solutions to overcome them. Thereby, the economic situation of the journalists and
the gender pay gap, the forms of gender discrimination in the organizations, the
opportunities for further improvement and career advancement are taken into
account.

For that purpose, the previous researches, studies, policy documents, announcements
and analyses were analysed, as well as the existing legal framework and the
information published on the websites of relevant institutions and organizations. In
the period from October to November 2021, semi-structured sample interviews were
conducted consisting of 20 respondents, journalists women (typical representatives of
the target group, selected on the principle of maximum variation, i.e., heterogeneous
according to age, ethnicity, place of residence and the type of media in which they
work), to identify barriers to advancement in the profession. Qualitative data from
the conducted interviews are narratively analysed and presented in the form of
guotations.




1 LEGAL FRAMEWORK FOR GENDER
EQUALITY IN THE COUNTRY

During the last decades, North Macedonia has established a strong legal framework
and policy framework to strengthen gender equality in the country. The Government
of the Republic of North Macedonia, through its mechanisms, in the previous period
achieved several significant results in achieving gender equality. Adopted the Law
on Prevention and Protection against Discrimination,! which is fully harmonized
with international standards and which regulates the prevention and prohibition of
discrimination, forms and types of discrimination, procedures for protection against
discrimination and the Law on Prevention and Protection against Violence against
Women and domestic violence?, fully compliant with the Istanbul Convention. The
Ministry of Labour and Social Policy has started the process of preparing the new
Strategy for Gender Equality 2021-2026, which envisages the establishment of a
framework for increasing the participation of women in decision-making structures
in the media, editors and directors, as well as education and awareness-raising on
gender issues in all media workers.

In the next period, the preparation of the new Law on Gender Equality is announced,
which is expected to improve the mechanisms for gender equality at the national and
local level, as well as the establishment of a Training Centre for Gender Responsive
Budgeting, which will be continuing education for all gender machinery in the
country.®

The Law on Audio and Audio-visual Media Services (2018) prescribes equal
representation of women in media decision-making bodies and prohibits the creation
and broadcasting of programs with discriminatory content, inter alia, based on
gender and sexual orientation. According to Art. 17 of the Law on Equal Opportunities
for Men and Women*, the media are obliged to contribute to raising awareness of
gender equality, as well as equal participation of men and women in the creation
of program concepts and content. This article also regulates the role of supervision
and control, within which AAVMS prepares annual analyses of the representation of
women and men in the program concepts and contents of the media.

The Law on Equal Opportunities, Chapter 6 defines the possibilities for “legal
protection” of the right to equal treatment of women and men, which includes a
complaint procedure, as well as references referring to the complaint procedure
beforethe Ombudsman, the Committee on protection againstdiscriminationandthe
competent court (Article 20). The Law on Equal Opportunities additionally stipulates

1 “Official Gazette of RNM”, No. 258 of 30.10.2020

2 “Official Gazette of RNM", No. 24 from 29.1.2021

3 LSP,Shahpaska - Promoting gender equality is our obligation on which we continue to work dedicatedly. Accessed
on October 30, 2021, https://vlada.mk/node/24645

4  “Official Gazette of the Republic of Macedonia”, No. 166/2014
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that the Ministry of Labour and Social Policy will supervise the implementation of the
law, while the State Labour Inspectorate will perform the inspection.

As a candidate country for membership in the European Union, North Macedonia
has taken and continues to take steps towards harmonization of its legislation with
the EU legislation. At the European Union level, two main directives reflect the efforts
of EU countries to ensure the protection of equality between men and women. These
are Council Directive 2004/113 / EC on the principle of equal treatment between men
and women in access to and supply of goods and services, and Directive 2006/54
/ EC of the European Parliament and the Council on the implementation of the
principle of equal opportunities and equal treatment of men and women on issues
of employment and occupation. Both EU gender directives contain definitions of
discrimination (direct and indirect), including sexual harassment, and provide for
equal treatment in the above areas (goods and services, and employment), while
also focusing on remedies and implementation.

Examples of good practices

Ireland

Article 23 of the Law on Media no. 38/2011 stipulates: all media organizations
to submit annual reports to the Media Commission; the annual reports should
contain various information, including data on the representation of both sexes in
the program and the interviews, as well as the representation of women and men
as media workers in the organizations themselves.

Great Britain

According to the Equal Opportunities Law of 2017, all companies (including media
organizations) with a certain number of employees are obliged to publish their
data on the gender pay gap. This regulation entered into force on April 6, 2017. In
the larger media organizations, this provision has resulted in public scrutiny and
pressure for action. Following the publication of data on the gender pay gap, in
response to one of its senior correspondents and the action of the National Union
of Journalists, the BBC took measures to reduce the gender pay gap. The process
is still ongoing, but a reduction in the gender pay gap has already been achieved
by increasing the number of women in senior positions.

The Independent Trade Union of Journalists and Media Workers (SSNM) and the
Media Information Agency (MIA) last year signed a collective agreement, which is
also the first and only collective agreement of SSNM with the media in Macedonia.




ANALYSIS OF THE ECONOMIC SITUATION

2 OF WOMEN IN THE MEDIA AND THE
GENDER PAY GAP AS A FORM OF GENDER
DISCRIMINATION

According to the latest Reporters without Borders 2021 Report, North Macedonia
ranks 90th in the world in terms of media freedom. This is an improvement of
two places compared to last year and the highest-ranking since 2013.°

However, the same report points to several challenges that need to be overcome to
improve the quality of journalism. Low incomes, as well as the complete disrespect
of the Labour Law by employers, are the most common problems faced by the
media for years.®

The situation with the pandemic, on the other hand, has significantly worsened the
situation in the media industry in the country. A survey conducted by SSNM with 150
employeesin the media industry shows that the fears of media workers are greatestin
the economic segment. 30% of the respondents answered that they know someone
who lost their job during the corona pandemic. 70% of media workers said their pay
had been reduced.”

There are no precise data on the journalists’ salaries, as well as on employment
contracts because the State Statistical Office does not single out this profession as
a separate activity. The latest data on the journalists’ salaries are obtained from the
survey of SSNM conducted in 2020, which indicate that most journalists and media
workers receive a salary of 15,000 to 20,000 denars®, which is far below the average
salary in the country for the period when the survey was conducted.®

The gender pay gap can be defined as the pay gap between women and men and
is one of the forms of gender discrimination in the workplace. The gap is not only
economically important but also a reflection of the broader socio-economic relations
within a society, i.e., it shows women's access to economic opportunity (Blunch, 2012).

Gender inequality and the gender pay gap persist, despite great progress in terms of
women'’s education, work experience and labour market expertise. The conclusions
fromthepublicpolicydocumentofthe Networkfor Protectionagainst Discrimination'™

5  https://rsforg/en/franking/2021

6  Priority problems with respect for human rights in the Republic of North Macedonia, 2020. https://balkon3.com/
mk/wp-content/uploads/2021/01/PRIORITETNI-PROBLEMI-SO-POCHITUVANIETO-NA-CHOVEKOVITE-PRA-
VA-VO-RSM.pdf

7 SSNM: Journalists and media workers are afraid of the virus, but also of losing their jobs. Skopje, 2020 (accessed
1.11.2021) https://ssnm.org.mk/komentari/HoBUHapUTE-U-MeONYMCKUTE-PABOTHULIN-C

8 SSNM: Journalists and media workers with salaries well below average. Skopje, 2020 (accessed 1.11.2021) https://
ssnm.org.mk/komentari/HoBrHapuUTE-U-MeANYMCKUTE-pabOTHULM-C-2

9 According to the State Statistical Office for April 2020, the average salary was 25,830 denars

10 How to reduce the gender pay gap in the Republic of North Macedonia? Skopje, 2020, accessed on November 1,
2021 http://coalition.org.mk/wp-content/uploads/2020/09/Dokument-za-javni-politiki-Ednakvi-plati-MKD.pdf
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indicate that in the Republic of North Macedonia there is still a gender pay gap and
that it is higher than the average gender pay gap in the European Union, which is 14.1
% in the past few years."

This data is confirmed by the results of the recent comprehensive: “Study for women
in the Republic of North Macedonia 2020/2021"? conducted by the Foundation
“Friedrich Ebert” - Skopje. Accordingly, almost two-thirds of the respondents /
employed women happened to earn less than men in the same job or for the same
job (60.2 %) and, at the same time, be treated as incompetent because they are
women (60.4 %).°

The gender pay gap is not pronounced in the media industry was confirmed by
the data obtained in the in-depth research on the rights of journalists and media
workers in the Republic of North Macedonia conducted by the Independent Trade
Union of Journalists and Media Workers (SSNM) and the Association of Journalists of
Macedonia (AJM) in the period August - September 2021. Namely, to the question: “In
the media in which you work, women and men have the same salaries for the same
job position?” a higher percentage of 44.2 % answered “yes” and only 9 % with “no”.
A high percentage of 39.4 % answered that they do not know, most likely because
they do not have information about the salaries of their colleagues and superiors, so
it cannot be concluded with certainty what the real situation is.

Do women and men have the same salaries for the same
job position in the media in which you work?

. Yes

@® No, men have higher salaries

No, women have higher
salaries

@® | donot know

' @® | have noanswer

N https:/fec.europa.eu/info/sites/default/files/aid_development cooperation_fundamental rights/equalpayday_fact-
sheet.pdf

12 http://library.fes.de/pdf-files/bueros/skopje/17556-20210318.pdf

13 “Study for women in the Republic of North Macedonia 2020/2021", FES Skopje, 2021

14 Survey on the rights of journalists and media workers in the Republic of North Macedonia conducted by the Inde-
pendent Trade Union of Journalists and Media Workers (SSNM) and the Association of Journalists of Macedonia
(AIM) in the period August - September 2021.
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The same conclusion can be drawn from the statements of the journalists who were
interviewed for this research. Many of them point out that the problem with the low
salaries of journalists is more serious, in general than the gender gap, which they
consider to be not widely represented in their profession, or, again, they do not have
information on that issue.

“ “There is absolutely no difference in the salaries of media workers based on gender.
In general, the salaries of journalists in the country are extremely low, if we take into
account: fieldworR, risk, works on weekends and holidays, overtime work, but at my
workplace, and from conversations with colleagues, there is no tendency for a woman
journalist to receive lower salary only because she is a woman. What is worrying,
however, is that both men and women journalists alike generally have low incomes,
especially when compared to editors’ salaries.”

“Men and women earn the same at the same position in the media, but the fact remains
that men progress faster and easier.”

“I do not know how much my colleagues, men earn. But in general, | think it is easier
for male workers to request for a raise is easily accepted, if any, than for women.”

“Honestly, | do not think that the not-so-great payroll situation in the media sector
has anything to do with gender. There is more to the big gap between editorial and
journalistic salaries, as well as the fact that journalistic work and labour are not
valued.”

The problem with the low salaries of journalists has been emphasized again, as well
as the large salary difference between journalists and editors or managers. However,
itisinteresting to note that the respondents associate these two main problems with
the greater representation of women in the journalistic profession and the fact that
the journalistic profession is considered a “female profession”.

“Because | work in a private medium - | do not know the salaries of my colleagues,
but I do not believe that my male colleagues earn more in the same job position. In
addition, in general, | think that women earn less in journalism because journalism
over the years has become more female than male professions and salaries have
started to become lower than in other sectors. Now only the managerial positions in
journalism (editor-in-chief, director) are better paid, and the positions, as a reporter, a
journalist, are at a lower level.”

“It is a fact that there are more women journalists than journalists - but is that why
salaries in journalism are stagnating?”

“According to the research | have personally done in the past years on this topic,
journalism is a ‘female’ profession. This may clarify the fact that reporters and editors
are in the majority in the field, as opposed to female directors, who are in short supply,
as opposed to directors, who are the highest-paid and top of the media workers’ pyramid
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- if they can be placed at all in that category. We still face the prejudice that women are
on average wages and at the same time in charge of the household, children, family
care, while men are the ones who create the policies and are well paid for their worR.”

Low income is a worrying problem from the aspect of gender, but also the aspect
of professionalism. This is emphasized in the Analysis of the gender structure in the
salaries in the broadcasting, conducted by the Agency for Audio and Audio-visual
Media Services. It is pointed that a significant part of journalists/women journalists
in the private media at all levels have very low monthly incomes, which do not offer
them financial stability and affect their resistance to pressure from various centres
of power."®

THE EFFECT OF “GLASS CEILING”
OR INVISIBLE BARRIERS TO PROGRESS OF
WOMEN IN THE PROFESSION

ross-referencing the results of the survey with journalists and media workers,
Cvariations in the indicators indicate that the perception of respect for gender
equality tends to be equal to the level of income between men and women, and
much less with other indicators and factors for gender equality.'

That discrimination based on gender and the unfavourable position of women
concerning men in the workplace is often unrecognized by women themselves was
confirmed by “Study for women in RSM 2020/2021", as well as in most research in
recent years (OSCE, 2013: “Perceptions of Gender Equality: Women and the Macedonian
Economy, 2011").

It was, therefore, necessary to investigate the presence of the “glass ceiling”, i.e, the
“an intangible barrier within a hierarchy that prevents women or minorities from
obtaining upper-level positions” (Merriam-Webster, 2019) or the “invisible but real
barrier through which see the next level of progress, but cannot be reached by some
of the qualified and deserving employees” (Business dictionary, 2019).

The woman journalists confirmed that the phenomenon of “glass ceiling” exists
reflected in the various forms of discrimination within their organization, but also
gender discrimination by the public, to which they are exposed through the specific

15 Agency for Audio and Audio-visual Media Services: Analysis of the Gender Structure of Wages in Broadcasting
for 2020. Accessed on October 20, 2021: https://avmu.mk/wp-content/uploads/2020/11/Rod-i-plati-vo-radiodifuzi-
ja-MK-web-1.pdf

16 Survey on the rights of journalists and media workers in the Republic of North Macedonia conducted by the Inde-
pendent Trade Union of Journalists and Media Workers (SSNM) and the Association of Journalists of Macedonia
(AIM) in the period August - September 2021.
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nature of the work. In cases of reporting on sensitive topics, women journalists suffer
insultsand humiliation,which destroy their personal and professional reputation, with
qgualifications that apply only to women, in a pejorative sense, based on prejudices
and gender stereotypes. A phenomenon that indirectly affects their professional
future and their private life.

“ “I have not been exposed to direct discrimination in the workplace only because | am
a woman. However, | know a case when a candidate who applied for a job was not
accepted because, allegedly, she would get married and take paid leave for maternity
leave very soon. Other professional characteristics did not seem to matter.”

“I was asked inappropriate questions in a job interview, in terms of what my plans are
for motherhood and the like. My professional qualities have often been challenged by
outside collaborators; | have been labelled based on prejudices regarding my marital
status and the like.”

“The problem for women in this profession is sexual harassment, which is rarely or
never talked about.”

“It happened at a protest, after a murder in a Skopje neighbourhood. | was reporting
live, and | and my camera operator were attacked, our equipment was broken, and |
was dragged by the hair and insulted with abusive words, like: ‘goose’, ‘go to cook at
home, do not mess up ‘etc. So discrimination and sexist messages and insults come
more often from outside, although I think some colleagues have been victims of sexual
harassment inside, in the newsroom, by my superiors.”

“I have never felt discriminated against in the workplace. | have felt discriminated in
situations after posting a story, receiving discriminatory, sexist comments on social
media: that | am someone’s lover, that | have no children, that | have not been married
and similar attacks that affect not only women journalists, but also their families and
relatives.”

The effect of the “glass ceiling” is most often manifested when it comes to the division
of tasks and responsibilities, which through “unwritten” criteria give preference to
men, in cases of danger, but also when there is no danger on the ground when
appointing certain employees at tasks, as a “stronger”.

“At the beginning of my career, my colleague, with whom we started together, was
more sent to the field because he is a man and because of his male solidarity with the
editors. It took me twice as much effort to prove that | was a good journalist than my
colleague.”

“I remember there were such situations in the past. For example, in the 2001 conflict,
men were sent to the field because there might be danger in carrying out the task.”

“Women journalists are treated as more vulnerable, more sensitive, and when it comes
to events, such as the intrusion into Parliament, protests that can erupt into incidents,
etc., the practice is to send male journalists to cover them.”
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The unequal treatment in terms of distribution of tasks and responsibilities is
confirmed by the results of the survey with journalists and media workers in the
Republic of North Macedonia. One-third of the respondents negatively assessed
gender equality in the distribution of tasks and responsibilities (31%); the same
number (33 %) opted for an average grade of 3.20; 8 % gave a grade of 5; 15 % gave a
grade of 4.

How do you assess gender equality in the distribution
of tasks and responsibilities?"

33%

20.8%

16,5% 15%

14,7%
I 4

Equal distribution of tasks and responsibilities

Improvement and advancement of work are some of the areas in which it is considered
that the so-called “Hidden"” discrimination, i.e., the appearance of the “glass ceiling”
effect.

Therefore, the respondents were asked about the opportunities for further training
and advancement in the profession in their organizations, their availability and the
criteria by which they are regulated. From the answers received, it can be concluded
that such opportunities are usually made available to all employees, regardless of
gender. However, the lack of clearly defined criteria and rules for career development
could be a serious obstacle to a fair gender distribution and use of these opportunities,
although it is not recognized as such by respondents.

“ “There are opportunities for further training, but not with clearly defined criteria and
formally women have equal opportunities as men to advance in the media sphere. The
problem is that, especially in the private media, it seems to me that too much depends

17  Survey on the rights of journalists and media workers in the Republic of North Macedonia conducted by the Inde-
pendent Trade Union of Journalists and Media Workers (SSNM) and the Association of Journalists of Macedonia
(AIM) in the period August - September 2021.
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on the personal opinion and the will of the owners and directors, and there are no
clearly defined criteria for improvement.”

“There are opportunities, but also limits, how far you can go. Women in the media get
opportunities, but the stereotypes that exist, the way of life and the patriarchal society
prevent them from taking advantage of opportunities.”

“In my workplace, there is an opportunity for promotion to a certain level. For
most employees, that possibility does not exist (and it is not because of gender
discrimination). There are no clearly defined criteria for promotion and regression
(as in most companies). | think in the media in which | work, the opportunities for
promotion do not depend on gender.”

“I'do not have the opportunity to improve my current job, because we are few journalists
and we are limited in the area of attending training, conferences, etc. However, in other
jobs, | have had the opportunity to attend the world’s largest international training
and press conferences, continuously, for years. So | do not think the problem lies in
this.”

“In the media in Macedonia, | have rarely heard about the opportunity for further
training, both for women and men. There is no mandatory training or annual appraisal.
The advancement of all, except by professional merit, is due to personal friendships. |
even think some women use their gender for advancement.”

From the expressed views, it can be concluded that there are no clearly defined
rules/criteria for career advancement, i.e., “career paths” in the media as working
organizations. Nor are professional development plans based on an analysis of the
needs for developing the skills and knowledge of employees. It also indicates the
lack of a human resources strategy that would build on the organization’s business
strategy. The development and harmonization of such strategies could enhance the
position of women as media employees by creating and implementing appropriate:
mechanisms, strategies and policies.

The obtained information is identical to the information obtained from the field
research, where when asked if there are internal regulations and procedures for
ensuring and respecting gender equality in the media in which they work, as many
as 40.3 % answered that they do not know, and 18.5 % stated that there are no such
regulations and procedures in their media.




Are there internal regulations and procedures for ensuring and
respecting gender equality in the media in which you work?'®

Yes
No
In part

| do not know

| have no answer

According to the same research, only 25.7% of the respondents attended training or
education for gender equality.

ANALYSIS OF THE GENDER STRUCTURE
IN THE MEDIA AND THE REASONS FOR
THE LOW PRESENCE OF WOMEN IN
MANAGEMENT POSITIONS

IN THE MEDIA

tarting in 2010, the Agency for Audio and Audio-visual Media Services, on its
Sinitiative, annually provides data on the gender structure of employees in television
and radio,”” and in the online registers of radio and television regularly publishes
data on the ownership structure of broadcasters, which include information on the
representation of women and men.

According to the analysis of the Employee Structure in 2020 on 31.12.2020, 2,587
people?® were employed in the media industry, out of which 61% were men and 39%
were women. From the presented data, the difference between the number of men

18 Survey on the rights of journalists and media workers in the Republic of North Macedonia conducted by the Inde-
pendent Trade Union of Journalists and Media Workers (SSNM) and the Association of Journalists of Macedonia
(AIM) in the period August - September 2021.

19 Analyses are available at http:/bit.ly/2FHHibz

20 This analysis presents only the number and structure of employees in the audio and audio-visual media industry
in 2020, while online media are not included, because there are no official data on the number of employees and
hence on gender representation.
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and women in managerial positions (managers/directors) is evident, where men are
represented with 78 % and women with 22 %. The situation, on the other hand, is
different when it comes to women journalists. There are more female journalists (59%)
than journalists (41 %). The number of editors is almost equal, while the technical and
implementing staff is predominantly male.?

The current data on the gender structure of the property and the employees at
the levels that have the power to make decisions (in the managerial/directorial
and editorial positions) in all televisions and radios indicate a lower representation
of women in these positions. This, in turn, is again an indicator of the existence of
the “glass ceiling” in this area, i.e., an indicator of the existence of informal barriers
to women's professional progress, an invisible limit beyond which it is difficult or
impossible for women to rise to higher ranks.?

Nevertheless, the current placement of women in editorial and managerial positions
in the media was assessed as negative by only 28% of respondents (lowest scores
1and 2) in a survey conducted by the Independent Trade Union of Journalists and
Media Workers (SSNM) and The Association of Journalists of Macedonia (AJM) in 2021.
While 41% gave a positive assessment of this distribution (4.5), and 31% opted for an
average grade (3).

How do you assess the placement of women in editorial
and managerial positions?%

31,5%

24,4%

16,2%
13.2% 14,7%
1270
l ! 4

Placement of women in editorial and managerial positions

21 Agency for Audio and Audio-visual Media Services. Employee structure 2020, accessed on October 28, 2021 https://
avmu.mk/wp-content/uploads/2021/09/Struktura-na-vrabotenite-vo-2020-godina.pdf

22 Agency for Audio and Audio-visual Media Services: Gender in Television and Radio: Who Makes the Decisions and
Who Implements Them? accessed on October 28, 2021: https:/avmu.mk/wp-content/uploads/2020/12/Rodot-vo-
TV-i-RA-Koj-gi-nosi-a-koj-gi-sproveduva-odlukite.pdf

23 Survey on the rights of journalists and media workers in the Republic of North Macedonia conducted by the Inde-
pendent Trade Union of Journalists and Media Workers (SSNM) and the Association of Journalists of Macedonia
(AIM) in the period August - September 2021.
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In the interviews conducted for this research, the journalists were asked about the
reasons for the low representation of women in managerial and managerial positions
in the media. Many of the statements cite the traditional patriarchal understanding
of the role of women in society, the stereotypes and the establishment of a balance
between work and family responsibilities, which are largely borne by women.

“ “This situation in the media reflects the perception of the whole society about the role
of women. The media is not very different from other sectors, where men are more in
charge.”

“Many years of conservative and patriarchal political arrangements, slow
implementation of the legal frameworR, which includes gender equality, inclusiveness
and representation of women in the media space - especially in high positions.
In addition, these topics are not sufficiently discussed in public, the continuous
discrimination in the workplace; sexist relations in every sphere of life, etc. are not
recognized.”

“The media is a mirror of society. Well, given that managerial positions in the media are
still given to men, it is obvious how far we are in the Macedonian society in general.”

“There is still stigmatization of women in our society. In the televisions | have worked
for so far, the number of male editors everywhere was greater than the number of
female editors. It is more difficult for women to advance in the profession precisely
because of certain social stigmas.”

In certain situations, they find fault with the attitude of women themselves, who do
not see themselves in managerial positions for fear of upsetting the balance between
private and working life in this profession. This is confirmed by the high percentage
(93%) of respondents in the “Study on Women in the Republic of North Macedonia”,
who consider it fair and, at the same time, accept the traditional/patriarchal gender
division of roles in Macedonian society.?*

“Most often, women themselves do not have confidence in themselves to perform
managerial functions and therefore do not aim at them. Knowing that they are
expected to balance between private life and career, they increasingly decide to stay
in the comfort zone, because they think that way they will have time for both - family
and worR.”

The respondents associate the unequal gender representation of women in high
positions in the media, in general, with the general situation in the business sector
in the country, where men are the ones who are dominant in taking risks, investing
finances, using the opportunities to start their own business. According to the State
Statistical Office, most entrepreneurs are men. Therefore, the situation is reflected

24 “Study on women in the Republic of North Macedonia 2020/2021.”
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in the media. This phenomenon dates back to the period of formation of the private
media in the country, when men dominated as founders, managers and owners, due
to financial power and social status, and has been going on and repeated since the
country's independence until today.

“Most media, especially television, newspapers and radios, were established decades
ago and their founders and owners were men, who were either director themselves
or appointed directors (men, their confidants) and that tradition has persisted and
continues. Newer media are the portals in which the founders are also directors and,
according to my information, the majority are men. It's a result of the distribution of
power throughout society, not just in the media sphere, especially when it comes to
financial resources - women can be top professionals, but men have the money.”

“The media in Macedonia are mainly opened as a business, and given that women are
in smaller numbers as owners of large businesses, there are few of them as owners/
directors of media. Statistically, fewer women take big business risks (and the media
can be a risRy business).”

The information from the interviewed journalists about their readiness to accept
a managerial position is encouraging. Respondents with long experience in the
profession would accept the position of editor, owner or director immediately,
while respondents who are at the beginning of their career are ready, but only after
gaining the necessary experience or fulfilling some other preconditions for taking

responsibility which carries that position.




CONCLUSIONS

Undoubtedly, the media industry, which should be one of the leaders in the protection
of human rights and equality, faces significant gender challenges.

Although there is a general perception among respondents that the gender pay gap
between journalists does not exist, there is still room for further proof of this claim,
given that a high percentage of respondents do not have information about the
salaries of their colleagues, which is a research limit.

Problems they face are low salaries, lack of clearly defined criteria for career and
professional development in the media as work organizations. Further gender
inequality in the appointment of specific (and attractive) job tasks, which directly
affect the professional reputation and reputation in the public, and indirectly on the
professional future of women journalists, especially given the specific nature of the
work and the exposure to the general public.

Similar to other research related to women and their position in the business world?>,
executive power and in the media as business entities are more common among
men (as founders, managers, owners, and further editors).

Although there is a tendency for gender discrimination to be equated with equal
pay for men and women, the presence of invisible barriers that prevent women
in the media industry from advancing and advancing to managerial positions is
confirmed. Most often this problem is related to the firmly established patriarchal
gender roles in society (accepted by women themselves), but also to the lack of clear
rules, procedures, internal acts in the organizations themselves, which will pave the
way and set guidelines for ensuring gender equality. To overcome these barriers, it is
necessary to adjust the profession in a way that is equally attractive and appropriate
for members of both sexes, following the example of developed countries.

25 Tuzovska Latkovikj, Marija: The position and power of women as members of management boards in the Macedo-
nian business environment, 2019.
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RECOMMENDATIONS

The research points to several challenges that all stakeholders in our society need
to address to improve the individual and organizational situation of the media by
upgrading gender equality: from decision-makers and policymakers to media
owners, trade unions, as well as all citizens, women and men.

Above all, the media industry needs to work to remove the “glass ceiling” and accept
more women into decision-making positions. This can be achieved through:

@ Establishment of organizational units for development and management of
human resources in the media (according to the number of employees), which
will result in human resources strategies as part of the general business strategy;

® Clearly defined regulations and procedures for ensuring and respecting gender
equality;

® Signing collective agreements with the competent trade unions, which will
contain provisions on gender equality for all media workers, will regulate the fees
and benefits, as well as opportunities for professional and career development
with a gender-sensitive approach.

It is recommended that the State Statistical Office separate the profession of
journalists as a separate activity, to provide better insight into the gender structure,
as well as the salaries of media workers.

Trade unions and the non-governmental sector can also make a significant
contribution to solving problems by providing more regular gender equality training
to all media workers.

They can use their expertise, knowledge and data to prepare a media handbook
that will offer tools and proven good practices that have contributed to the positive
change.

All stakeholders to agree on the establishing gender indicators for media organizations
that will measure progress in establishing gender equality in media organizations
(gender pay gap, opportunities for advancement, paid maternity leave, percentage
of men and women in all sectors of media operations, etc.).

The introduction of the practice of submitting annual reports by all media on the
representation of women in the program part, the gender structure of the employees
and the amount of monthly income will result in transparent work to improve gender
equality in media organizations.
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